
A NEW FOCUS AND A NEW EVENT
Major reforms were announced by 

RABDF following a comprehensive 
review of the charity’s activities. The or-
ganisation will narrow its focus to areas 
in which it can offer unique benefits; it 
will cut peripheral or duplicated activities 
and also step up its influencing work.
 Part of the change of direction will 
be a brand new technology and innova-
tion-based event, Dairy-Tech, to be held 
in February 2018 at Stoneleigh Park. Fo-
cusing on the science and technology of 
dairy farming and the cutting-edge tools 
that will support a wide range of systems, 
Dairy-Tech will be RABDF’s annual flag-
ship exhibition, replacing the proposed 
National Dairy Event which was sched-
uled to take place in September.
 Mike King, chairman of RABDF, said 
a long and rigorous review process had 
brought RABDF to this point and while 
every option for the future of the charity 
had been considered, feedback from in-
dustry and members made it clear there 
was still an important place for RABDF in 
the dairy sector.  
 He explained: “Since reviewing the or-
ganisation’s activities it has become clear 
that RABDF hasn’t been playing to its 
strengths or delivering sufficient depth. It 
didn’t evolve with the times and lost sight 
of its specialisms.  Our revised strategy is 
to focus on where we can deliver genu-
ine and sustained value, on our own, or in 
collaboration with others. We won’t just 
raise issues – we’ll follow them through.”
 Matthew Knight, managing director of 
RABDF, said a core part of the organisa-
tion’s activities moving forward would be 
influencing and lobbying of government 
and policymakers through its joint secre-
tariat of the Dairy All-Party Parliamenta-
ry Group (APPG), Royal associations, and 
its extensive contacts in the dairy supply 
chain. 
 Mr Knight said: “This is an area valued 
highly by those we consulted. We are in a 
strong position to gain industry feedback 
and publicise pressing issues such as pro-
vision of skilled dairy labour post-Brexit. 

Now we want to follow these through 
and as well as being part of the noise, be a 
part of the solution. This will be support-
ed with a new Policy Conference that 
will take place in October, in association 
with The Trehane Trust.
 “Another area of concern is how the 
sector identifies and develops young tal-
ent. We will expand our existing work 
in this area, encouraging new entrants 
through training and awards but looking 
also at how reaching into urban areas 
could generate new technicians for our 
industry as well as new public support.  
 “Lastly, business resilience remains a 
key feature. We are going to build on our 
popular on-farm learning opportunities, 
especially for profitable youngstock rear-
ing and grass utilisation. We will look at 
issues such as how to improve dialogue 
between vets and farmers in reducing an-
tibiotic use, and will keep developing the 
Women in Dairy initiative. Also watch 
out for a big announcement about our 
flagship RABDF/NMR Gold Cup compe-
tition, soon to be relaunched with a new 
scope.”
 Mr Knight added that a priority of the 
review had been to ensure membership 

delivered value. Dairy-Tech and events 
on-farm would now carry a modest 
charge, with members attending free and 
receiving further ticket discounts. Both 
the new Policy and Women in Dairy Con-
ferences would be discounted by 25% for 
members with concessions available on 
other events. 
 Members would also have the oppor-
tunity to raise issues at Council level, 
with escalation to the All-Party Parlia-
mentary Group if warranted. 
 Lord Don Curry, president of RABDF, 
said he welcomed the changes and was 
delighted the charity had a new found di-
rection and sense of purpose, and could 
start to deliver genuine value to its mem-
bers again. 
 He said: “Following a challenging few 
years it is wonderful to see RABDF not 
only survive extensive consultations on 
its future, but now ready to re-establish 
itself. It is clear it has a proud past but 
also, now, a bright future.”
 To see the full manifesto and new 
membership benefits please visit, 
www.rabdf.co.uk/s/Manifesto.pdf   

RABDF chairman, Mike King, addresses the press and industry at a briefing in London



As well as working to safeguard ani-
mal health and welfare, farmers have 

responsibilities to protect human health. 
In the case of medicines, these include 
safeguarding against the risk of antimicro-
bial resistance (AMR) and ensuring the 
food chain is free of medicine residues. 
This can be accomplished by responsible 
use of antimicrobials (AMs) – medicines 
that treat bacterial diseases and are pre-
scribed by your vet. 
• Improving veterinary-farmer 
communication 
Spend time with your vet exploring why 
and how you do things on the farm, and 
then ask your vet to align their recom-
mendations to the priorities that are 
most important to you. The more the vet 
understands your perspective, the better 
their advice will be for you! It is impor-
tant for you to discuss your goals and 
rationale for medicines use with your 
vet so that they are aware of what you 
would like to do in this area.

Your vet will be a wealth of informa-
tion, and can help support you in respon-
sible use and reduction of use of medi-
cines in a number of ways, including: 
1) Detailing the evidence base or re-
search associated with their advice, 
2) Offering up the experiences of other 
farmers, 
3) Talking about success stories they have 
seen or ideas they have that may apply to 
your farm, and 
4) Comparing their views and advice to 
other influencers (milk buyers and gov-
ernment). 

• Participatory approaches
You might want to ask your vet about be-
ing involved in a Farmer Action Group or 
a discussion group specifically focussing 
on medicines use. These sorts of partici-
patory approaches actively involve farm-

ers on the front-lines in sharing what 
they already know, about how they feel 
and about what ideas they have for man-
aging AM use and AMR on their farms. 

• Accurate records of medicines 
use
Although on-farm data on use of AMs is 
a legal requirement, it may not be easily 
accessible or comparable. Ask your vet 
about methods to better quantify the 
use of medicines on your farm. There are 
farmer apps available through the mobile 
software FarmIMPRESS, which provides 
quick, easy and accurate access to the in-
formation that can help make data-driv-
en, detailed decisions about medicines 

Since the announcement of Dairy-Tech, 
companies from across the supply 

chain have been showing their support. 
The one day event will take place on 7 
February at Stoneleigh Park, the home of 

Achieving responsible medicines use – communicating with your vet
(adapted from Kristen K. Reyher, David C. Barrett, & David A. Tisdall (2017) 

Achieving responsible medicine use: communicating with farmers.  In Practice 39, 63-71)

What we can do How we can do it

Improving veterinary-farmer 
communication

Foster collaboration, speak to your vet about 
how you feel about AM use, co-create new 
knowledge together.

Participatory approaches Become even more active in reviewing your 
Herd Health Plan with your vet – request this if 
necessary and ask to focus on AMs specifically.

Accurate records of medicines 
use

Ensure you keep your records up to date; ask 
your vet about ways to use this data and about 
easy methods of data recording and analysis.

Benchmarking Ask your vet about being benchmarked against 
other farms like yours in order to compare AM 
use and see how you stack up.

Active herd health management Work with your vet to ensure your Herd 
Health Plan is fit-for-purpose and specifically 
focusses on medicines use; Ensure your on-farm 
protocols are useful, up-to-date, clearly available 
and in a language that everyone on the farm can 
understand

Education and training Ask your vet about training on responsible AM 
use

Improve the system Work together to understand and change the 
culture of farming for the better

Table 1. Tools to help veterinarians and farmers work together on responsible antimicrobial 
use (adapted from Reyher and others, In Practice 2017)

use on farms. 
• Education and training
If you find you have knowledge gaps about 
AM use and AMR that you would like to 
fill, there are increasingly more resources 
to help you learn more. The Dairy UK 
and BCVA farmer training initiative ‘Milk-
Sure’ has been specifically designed to in-
crease awareness of AMR amongst milk 
producers in the UK (Milksure http://
milksure.co.uk/). Be sure to ask your vet 
if you need more information. 

We will be hosting talks on AMR at 
farm walks this year, for details and to 
register your place, please visit the web-
site www.rabdf.co.uk

British agriculture. 
 A number of companies have already 
booked their stands and features are be-
ginning to take shape. Sponsors are also 
being announced with Barclays confirm-
ing their Principal Sponsorship. World 
Wide Sires will sponsor global speakers, 
Lely will deliver a technical robotic milk-
ing demonstration and NMR will support 
the event marketing.
 The event will feature technical sem-
inars, product launches, learning oppor-

tunities and give visitors the chance to 
speak to suppliers from throughout the 
industry. All visitors will be able to re-
quest a personalised itinerary to take 
them to exhibitors offering the relevant 
products and services.
 All members will receive free entry 
to Dairy-Tech and additional ticket dis-
counts. Details of features, speakers and 
exhibitors will be announced shortly. 
 For the latest news on Dairy-Tech, 
please visit www.dairy-tech.uk 

Dairy-Tech gathers industry support



RABDF would like to thank our 
Corporate Members for their 

support

Rain or shine, farmers get up before 
dawn to care for their cows. Proces-

sors and manufacturers adhere to strin-
gent rules to ensure that consumers can 
pick up a wholesome bottle of fresh milk 
from the shop every day. Vets will drive 
up to the farm in the middle of the night 
should a cow require urgent care. 

So imagine our distress when we must 
fend off aggressive and gratuitous accu-
sations which make for a good sound-
bite but do not stand scrutiny. Sadly, we 
know all too well that it is a lot easier for 
our detractors to use strong and empty 
words than to stick to the facts. 

Our goals as an industry are quite sim-
ple. We want well-nourished and healthy 
people, healthy animals and a healthy 
planet. Animal welfare is paramount and 
we operate with some of the most ro-
bust standards across the world while 
always striving to surpass them. 

Yet the author of “Dairy is scary. The 
public are waking up to the darkest part 
of farming” sets out to deliberately dis-
tort this. 

Calf and cow welfare is at the heart of 
every good dairy farm in the UK. Dairy 
farmers want to provide the best stand-
ard of care for both the cow and the calf 
throughout their life, making effort to en-
sure the animals are healthy and prosper-
ing. The vast majority of dairy cows graze 
outdoors although like humans, they are 
grateful for shelter when the weather 
turns.

Hutches are seen by experts as one of 
the best systems of rearing young calves 
before they are moved into groups. They 
comply with all welfare requirements 
for animal well-being and general health 
and allow the all-essential social contact 
calves need without risk of bullying. This 
leads to better health and bio-security, 
and less antibiotic use. Done well and 
to a high standard, this approach is rec-
ognised worldwide as offering the best 
start for calves through a warm, safe and 

social environment with individual care. 
The writer is completely misinformed 

about use of medicines in dairy farming 
in the UK and, in fact, in Europe, where 
no hormones or antibiotics can be giv-
en to animals to promote growth or 
production. These medicines are tightly 
controlled and any treatments must be 
prescribed by the farm’s vet and only in 
the interests of the animal’s health and 
welfare. Strict withdrawal rules for meat 
and milk during the period of treatment 
mean no traces of that medicine are able 
to reach the food chain. 

Cows calve once a year, prompting 
milk production which lasts around 10 
months before the cow naturally stops. 
This is the same for bovine animals on 
farms or in the wild. It’s what has made 
cows so valuable to human nutrition for 
thousands of years. 

Last but not least, what really matter 
is good management practice on farm, 
not the scale of the farm.  

All consumers have a right to choose 
what they eat and should be able to do 
so based on correctly presented facts. As 
food producers, we have a duty to give 
the tools to make educated choices and 
we do so honestly and honourably. 

So shoppers, let’s chat! If you want to 
know the real truth about dairy farm-
ing, don’t rely on the misinformation of 
someone who is intent on attacking the 
UK’s dairy industry. Please get out there, 
visit a farm, talk to a farmer, ask a vet, 
look up how cheese or butter is made. 

We’re proud of our industry and we’re 
always happy to talk so people can make 
an informed and empowered choice next 
time they buy their daily pint or your fa-
vourite yogurt. 

This piece was written jointly 
by RABDF, Dairy UK, AHDB Dairy, 

NFU, NFUW, NFUS, RUMA and 
CLA in response to an article pub-
lished in The Guardian online and 

has been sent to the paper.

It takes a lot of passion and dedication to 
work in the dairy industry



Pre-registration is essential at www.rabdf.co.uk/gold-cup
*All pre-registered visitors will receive a free bacon roll on arrival, courtesy of Kite Consulting

Please call 02476 639 317 for more information
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 GOLD CUP OPEN DAY
28TH JUNE 2017

IDENTIFYING MARGINAL GAINS
AND SHAPING YOUR FUTURE

PILSDON DAIRY FARM, PILSDON, BRIDPORT, DORSET, DT6 5NY

REGISTER 
NOW* 

to receive a FREE 

bacon roll on

arrival

HOSTED BY THE BUGLER FAMILY
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 GOLD CUP OPEN DAY
28TH JUNE 2017

IDENTIFYING MARGINAL GAINS
AND SHAPING YOUR FUTURE

PILSDON DAIRY FARM, PILSDON, BRIDPORT, DORSET, DT6 5NY

REGISTER 
NOW* 

to receive a FREE 

bacon roll on

arrival

HOSTED BY THE BUGLER FAMILY

10.30am Registration
11.15am Welcome by Matthew Knight, RABDF 
11.20am  Introduction to the farm, Simon Bugler
11.45am  Talks will take place at stations around the farm, every 45 mins

Topics:
• Optimising milking management to minimise mastitis - Ian Ohnstad, The Dairy Group
• Multicut grass silage systems and increasing milk solids - Mike Bray, Kite Consulting
• Succession and long term business planning - Margaret Scarrott, Evolution ABS
• ‘Are you turning on the lights?’ - Mike Halliwell, World Wide Sires

Make sure you also have a look around the farm and see:
• The 600 Holstein herd, achieving lactation yields of over 11,000 litres per cow, 3.50% fat 

and 3% protein
• Selective dry cow therapy, with 95% of cows being dryed off having no antibiotics
• High herd health status
• Foot trimming demonstrations - Steve Paul, Cowsfeet
• A wide range of trade exhibitors

This event is registered for DairyPro points
‘Get recognised for your skills and achievements through DairyPro, 
the professional development register for the dairy industry’

FREE bacon rolls on 
arrival, courtesy of 
Kite Consulting

‘IDENTIFYING MARGINAL 
GAINS AND SHAPING 

YOUR FUTURE’



Brexit – where are we?
It is not yet known what rules on im-

migration and free movement of people 
will be in place following the UK’s with-
drawal from the EU. However, employers 
can reassure employees who are EU na-
tionals that there will be no immediate 
change in their right to live and work in 
the UK. The same is true of nationals of 
the other countries of the European Eco-
nomic Area (EEA) (Iceland, Norway and 
Liechtenstein) and of Switzerland.

The UK now has a period of up to 
two years within which to negotiate the 
terms of its withdrawal. This period be-
gan when the UK triggered art.50 of the 
Treaty on European Union at the end of 
March 2017. It is possible for the two-
year period to be extended only with the 
unanimous agreement of the other EU 
member states. The rights of EU nation-
als to come to the UK to live and work 
in the future will be a key element of the 
negotiations. It is likely that EU nationals 
who are already living in the UK will be 
afforded special status, with reciprocal 
arrangements for UK nationals living in 
EU countries.  

One likely option for an immigration 
framework, in the absence of a negotiat-
ed deal allowing freedom of movement 
between the UK and the EU, is that the 
current points-based system that applies 
to workers from countries outside of the 
EEA could be extended to EEA nation-
als. For most employers, the main route 
for employing foreign workers under this 
system is by sponsoring skilled work-
ers, where they can show that there is 

a shortage of suitably qualified applicants 
within the resident labour market. There 
is scope for a points-based system to 
be extended to allow the employment 
of non-skilled workers as well as skilled 
workers.  

In summary, there is no definite infor-
mation at the moment about post Brexit 
limitations but the Government’s White 
Paper suggests immigration will be lim-
ited post Brexit and there will still be a 
route into the UK for highly skilled EU 

migrant workers.  So, it’s as we are at the 
moment until further notice.  The rights 
of EU nationals to come to the UK to 
live and work in the future will be a key 
element of the negotiations and the Gov-
ernment has an objective to secure rights 
for existing EU Nationals in the UK. It is 
likely that EU nationals who are already 
living in the UK will be afforded special 
status, with reciprocal arrangements for 
UK nationals living in EU countries.

There is a separate UK points-based 
five tier system that covers non-EEA 
migrants wishing to come to the UK to 
work, study, and train.  This briefing note 
does not cover this system.

What do I need to do now?
• Recruitment
Until the UK’s exit, EU legislation and 
case law continue to apply. Accordingly, 
you should continue to comply with all 

employment (including recruitment) and 
immigration legal requirements.  So, don’t 
be tempted to change your recruitment 
processes which means that you rule out 
any potential candidates from the Euro-
pean Economic Area (EEA).

There is no change to the current sit-
uation, so, with the exception of Croatian 
citizens, citizens of any country in the 
EEA and Switzerland are currently enti-
tled to work in the UK without special 
permission.   You need to make sure that 

you do not employ anyone who has not 
been granted leave to enter or remain in 
the UK, or does not have permission to 
work in the UK.
 To comply with the provisions of the 
Immigration, Asylum and Nationality Act 
2006, employers should (prior to allow-
ing a job applicant to start work) require 
the person to produce documentary ev-
idence indicating that he or she has the 
right to work in the UK, and keep copies 
of the documents.  
 Under the Immigration, Asylum and 
Nationality Act 2006, employers also 
have a duty to conduct follow-up checks 
on employees whose employment began 
on or after 29 February 2008 where, at 
the time of recruitment, the employees 
in question have been granted only limit-
ed leave to remain and work in the UK. 
A follow-up check will normally be re-
quired when an employee’s permission 

"The Government’s White Paper suggests immigration 
will be limited post Brexit and there will still be a route 

into the UK for highly skilled EU migrant workers"

Briefing Paper on Employing EU Nationals and Brexit
RABDF member exclusive article



New network for best 
practice tips for dairy 

technology

The Data Driven Dairy Decision for 
Farmers (4D4F) thematic network 

will focus on the role which dairy 
animal and environmental sensors can 
play in collecting real time information 
to help make more informed decisions 
in dairy farming. 

The network will develop a Com-
munity of Practice (COP) comprised 
of farmers, farm advisors, technology 
suppliers, knowledge exchange pro-
fessionals and researchers who will 
work together to debate, collect and 
communicate best practice drawn from 
innovative farmers, industry and the 
research community to facilitate the 
co-creation of best practice.

The results will be communicated 
to farmers using best practice guides 
on the use of sensors and data analysis 
tools supported by videos, infographics 
and an online virtual warehouse of 
dairy sensor technologies. 

See http://4d4f.eu/ for more.

to live and work in the UK expires.
 You can find more on the Govern-
ment’s website : www.gov.uk/govern-
ment/publications/right-to-work-checks-
employers-guide 
• Registration and Residency Rights
EEA and Swiss nationals can apply for 
a document certifying permanent resi-
dence if they have lived in the UK for five 
years or more as a “qualified person”. 
A qualified person is someone who is 
working, studying, self-employed, self-suf-
ficient or looking for work.  So, you could 
encourage any eligible staff to apply for 
this residency.  Self-employed individuals 
must have held comprehensive health 
insurance in order to qualify for perma-
nent residence.

Also, EEA workers and their family 
members can apply for registration cer-
tificates if they have lived in the UK for 
under five years.

While these documents do not give 
EEA members additional rights in the 
UK, they may be useful if transitional 
rules are implemented for EEA nationals 
or to expedite future citizenship appli-
cations.  If you are seen to be providing 
assistance and/or information, then this 
could help you retain valuable staff re-
sources.  It might not be just EU nationals 
who are concerned but other staff who 
fear that there will be staff shortages and 
may seek alternative roles.

You may wish to write to your em-
ployees to reassure them that you are 
taking this seriously and will listen to any 
concerns they may have.  A template let-
ter is available on the RABDF Member's 
Area on our website.  It is unwise to add 
any of you own political views in any such 
communication.

• Harassment in the Workplace
Unfortunately, there has been a re-

ported spate of racist incidents since the 
UK voted to leave the EU. You should be 
prepared to deal with any such incidents 
and where appropriate, remind employ-
ees of your policy prohibiting bullying and 
harassment on any racial grounds and to 
promptly investigate any bullying or har-
assment of an employee in the workplace 
because of his or her nationality or eth-
nic or national origins.  Being clear about 
these issues and acknowledging their 
contribution to your workplace could 
encourage existing EU Nationals to stay 
with your organisation and demonstrate 
to potential recruits that your organisa-
tion is welcoming to EU Nationals.  

Discussion about the outcome of the 
referendum is inevitable.  You should also 
make it clear to employees that belittling 
or berating colleagues who have voted 
differently from them or who have differ-
ent views is not acceptable.

Employers will be liable for discrimi-
natory acts of harassment committed by 
their employees against other employees 
or customers in the course of their em-
ployment unless they can show that they 
took such steps as were reasonably prac-
ticable to prevent those acts.

Under the Protection from Harass-
ment Act 1997, employers can be liable 
for harassment done in the course of 
employment. There are also liabilities un-
der health and safety legislation in rela-
tion to the risk of harassment.

Sue Bailey, Director and HR 
Consultant

Sue Bailey Consulting
www.suebaileyconsulting.co.uk
sue@suebaileyconsulting.co.uk

Total Dairy Seminar 2017 will take 
place on 14 & 15 June at a new venue 

– Keele University, Staffordshire.
Now in the 12th year of running, To-

talDairy has gained reputation for deliv-
ering global dairy expertise.  The confer-
ence will focus on dairy herd efficiency 
with three key themes: fertility, nutrition 
and youngstock.  

Speakers will include Paul Fricke 
(Wisconsin), Adam Lock (Michigan) and 
Miel Hostens (Ghent).  There will be a 
series of presentations and interactive 
workshops over the two days, with the 
choice of 4 different sessions to attend 
at any one time.

Tickets start from just £50 (+VAT) for 
a one day farmer ticket.  RABDF mem-
bers are entitled to a 10% discount 
on farmer seminar passes – using 
the code RABDF.

To book your place please visit:
www.totaldairy.com



www.hsksgreenhalgh.co.uk

3rd Floor, Butt Dyke House, 33 Park Row, Nottingham, NG1 6EE  t: 0115 985 9517  e: nottingham@hsksgreenhalgh.co.uk 
18 St Christopher’s Way, Pride Park, Derby, DE24 8JY  t: 01332 200105  e: derby@hsksgreenhalgh.co.uk 

Lion Buildings, 8 Market Place, Uttoxeter, Staffordshire, ST14 8HP  t: 01889 567217  e: uttoxeter@hsksgreenhalgh.co.uk 
21 Eastgate Business Centre, Eastern Avenue, Burton upon Trent, Staffordshire, DE13 0AT  t: 01283 531711  e: burton@hsksgreenhalgh.co.uk

Exclusive Offer for  
RABDF Members  
from HSKS Greenhalgh

Specialist accounting and business advice for farming businesses

growing your  
farming  
business  
together

HSKS Greenhalgh’s specialist agricultural team work alongside farming 
clients all over the country to provide them with commercial, constructive 
and timely advice. Our understanding of the technical aspects of farming 
businesses allows us to provide a package of services to ensure our 
clients make the most of all the opportunities available to them and  
that their business runs as tax efficiently as possible.

We offer all our clients a comprehensive business ‘health check’. We then combine what we 
learn from this review with our experience and knowledge of working with other farmers to advise 
on the specific issues affecting them, for example:

•		creating tax efficient business structures
•		optimising the tax planning opportunities available
•		providing regular financial information in the form of management accounts, to help them make 

informed business decisions
•		advising on diversification projects

As a member of RABDF we are delighted to be able to offer you:

A FREE fAce-to-
fAce business 
heAlth check  

10% discount 
on first 
yeAr’s fees  

Our experts will review and report on 
the current structure of your business, 
as well as your long-term plans. The 
review will highlight any issues or 
opportunities which may have an 
impact on its future success.

For all compliance work including 
year-end accounts and tax return 
preparation.

exclusive offer for rAbdf members

Gary Brockway 
Director
e: gary.brockway@ 
hsksgreenhalgh.co.uk

Martin Gadsby 
Director
e: martin.gadsby@ 
hsksgreenhalgh.co.uk

“HSKS Greenhalgh were 
recommended to us when we 
first started farming. Since day 
one Gary and Martin have shown 
a keen interest in helping us 
succeed. They visit the operation 
regularly and they have been very 
proactive in their suggestions and 
guidance on all things financial 
connected with our business. 

Whenever we have a query they 
respond quickly and efficiently 
in a language that we can 
understand and have the back 
up of an excellent team. We 
regularly recommend HSKS 
Greenhalgh to other businesses.”

 
Ian Johnson 
ISJ Farming Ltd

More information about the services we offer can be found on our website at  
www.hsksgreenhalgh.co.uk/sectors/farmers.

To find out more or to arrange your business health check, please contact Gary 
Brockway on 01889 567217 or Martin Gadsby on 01332 200105 or by using the email 
addresses on the right, quoting “RABDF”.



10 & 11 Apr – LKL National Herds-
man’s Conference, Harper Adams
10 May – Spring Farm Open Day, Carl-
isle, Cumbria
14 & 15 June - Total Dairy Seminar, 
Keele University, Staffs
28 June - Gold Cup Open Day, Brid-
port, Dorset
20 Sept - Women in Dairy Conference, 
Worcester
27 Sept - Autumn Farm Open Day, 
TBC
17 Oct – Trehane Dinner, London
18 Oct - Policy Conference, London
7 Feb 2018 – Dairy-Tech, Stoneleigh 
Park, Warwickshire

For full details of all events and to 
register, please visit www.rabdf.co.uk 
or call the office on 02476 639317

RABDF members get free entry to 
our farm walks, open days and Dairy-
Tech plus discounts on conferences.

Diary Dates Wendy Griffin Obituary

Wendy Griffin, who many members 
will know from her dedicated 

work on the event and almost all RABDF 
activities, has sadly passed away.  Wendy 
joined the RABDF in 2004 as PA to the 
chief executive and was heavily involved 
in many aspects of the association’s 
work over the years. She liaised closely 
with Buckingham Palace to organise the 
Prince Philip and Princess Royal Awards, 
worked with exhibitors at the event and 
kept Dairy House in order as office man-
ager. 

Wendy always had a smile on her face 
and everything she did was done with 
professionalism and dedication. Her pas-
sion for her work and kindness to every-
one she met made her an integral part of 
the RABDF team. 

Wendy left the RABDF in 2015 to re-
tire to the Isle of Islay, Scotland with her 
husband but still kept in touch and was 

keen to hear the latest news from the 
office.

She is survived by her husband, Derek, 
and three sons, Matthew, Cameron and 
Ashley. 

She will be missed by many.

Mike King, RABDF chairman, spoke at 
the National Dairy Farmers Con-

ference in Mexico City, Mexico in March. 
The conference was attended by farm-
ers, politicians and secretary of state for 
Agriculture. Mr King was the first Brit to 
ever speak at the conference which also 
featured speakers from both North and 
South America.

He gave an overview of the current 
situation in our dairy industry and dis-
cussed export opportunities from UK to 
Mexico of both dairy products and smart 
technology. Mexico is 45% self sufficient 
and clearly there may be opportunities 
post-Brexit for increased trade. 

Whilst in Mexico Mr King was able 

Representing You: from London to Mexico

Mike King with other speakers at the Femeleche Conference, Mexico City, Mexico

to visit a 2,000 cow unit giving 9,000ltrs 
and being milked 3 x per day. The unit 
grows Italian rye grass as a winter crop 
and maize as summer crop.
 The event organisers, Femeleche, 
hope to bring a delegation to Dairy-Tech 
in February. 

Much of our activity of the past cou-
ple of months has of course been on 

Brexit discussions. 
RABDF because of its pioneering 

work since 2014 has a lot of evidence 
about the importance of migrant labour 
working on UK and particularly English 
dairy farms.  Thus we have shared our 
data with the team at Defra looking into 
this particular and highly emotive issue. 

The difficulties here are made worse in 
that this is really a home office respon-
sibility and they are not very easy to en-
gage with!   
 Secondly we are discussing perma-
nent (up to 5 years) skilled workers not 
the seasonal unskilled people who come 
over for the fruit/veg picking seasons.  
To aid us here the Dairy All Party Par-
liamentary Group has recently begun an 
enquiry on skills and labour in the dairy 
industry.  Dairy UK with RABDF pro-
vide the secretariat for this group now 
chaired by Simon Hoare MP.  
 Mike King, RABDF chairman, gave 
evidence to this parliamentary group at 
its first session before taking part in a 
House of Lords debate at the request of 
our President, Lord Donald Curry.  
 RABDF also continues to be an active 
member of the UK livestock industry 
Brexit group which meets on a regular 
monthly basis to discuss relevant issues. 
 RABDF council members have also at-
tended the following meetings amongst 
others:
• Farmers Forum
• RUMA meeting
• Met with Christianne Glossop  CVO 
(Wales) Re TB Eradication Board Gov-
ernance
 We are keen to hear from mem-
bers on any issue affecting you or 
your farm. To speak to any Council 
Member, please contact the office 
on 02476 639317


