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A new YouGov survey commissioned 
by RABDF suggests that only 4% of 

UK adults would consider all key aspects 
of working on dairy farms personally 
acceptable, casting doubt on whether 
future restrictions on accessing labour 
from the EU can be solved by recruiting 
from the domestic workforce. 

The survey of over 2,000 people car-
ried out in early June, found that among 
those who do consider at least one of 
the features of dairy farming – such as 
working in a rural location – acceptable, 
interest appears to diminish when they 
find out the role is in dairy farming. 

Furthermore, a lower percentage of 
skilled or qualified adults in the UK are 
likely to consider a job in dairy farming 
(9%) compared with semi (19%) or low-
skilled workers (12%), despite competi-
tive pay. 

Mike King, chairman of RABDF, says 
the survey not only throws light on an 
image problem with dairy farming, but 
suggests the domestic workforce cannot 
currently be relied upon to plug labour 
shortages. 

He explains: “EU workers current-
ly fill a large number of roles in dairy 
farming, which are varied and largely 
permanent. But post-Brexit, we could 
see access to that labour disappear. 

“The survey indicates many UK 
workers simply don’t like the thought 
of some of the features of dairy farm-
ing, like the need for flexible hours or 
working outside. 

"The least popular task is working 
with machinery – only 17% of all UK 
adults would consider it acceptable if 
they were applying for a job now. Just 
27% will consider a job involving ani-
mals, and working in a rural location is 
deemed acceptable by only 36%.

“This, coupled with the tail-off in in-
terest when people realise the role is in 
dairy farming, shows we need to take a 
long term look at the image we portray 
but also secure access to the labour we 
need in the short term.”

Mr King says the dairy sector has 
very different labour needs compared 
with other farming sectors – such as 
fresh produce businesses which rely 
on seasonal unskilled labour from EU 
countries.

“Even for dairy farms which calve 
seasonally rather than year-round, labour 
requirements are relatively static with 
a big emphasis on skilled or qualified 
permanent labour to cope with the shift 
towards precision-based management of 
animals, forage and land,” he says. 

“This is why the results of this survey 
sound warning bells for dairy farming, 
especially when considering them in light 
of UK dairy farmers’ growing reliance 
on staff from the EU.”

Repeat polls of dairy farmers run 
by RABDF in 2014 and 2016 show the 

number experiencing difficulty recruiting 
staff within the previous five years rose 
from 40% in 2014 to 51% in 2016, and 
those employing staff from outside the 
UK in the previous five years increased 
from 32% to 56%. 

In 2016, 93% of dairy farmers polled 
said the use of EU labour had been a 
successful option for their farm, with 
83% saying they employed EU labour 
due to ‘willingness to work’, and 63% be-
cause of insufficient UK staff availability. 
60% expected their EU staff to remain 
for three or more years.

The farmers polled in 2016 also said 
50% of their workers were highly skilled 
or mainly highly skilled in dairy and able 
to do most of the jobs on a dairy farm; 
85% had staff from Poland and 23%, from 
Romania. 



WOMEN IN DAIRY CONFERENCE LINE UP AND 
DAIRY INDUSTRY WOMAN OF THE YEAR AWARD

Support for Dairy-Tech is growing 
with over 160 stands confirmed for 

the 7 February 2018.
Mole Valley Farmers, Semex, GEA, 

HiPeak, Cawood Scientific and World 
Wides Sires are sponsoring the event 
alongside principal sponsor, Barclays.

Plans for features and seminars are 
underway which will give members the 
opportunity to hear from interntation-
al speakers, try out the latest products 
on the market and ask questions in 
panel led debates.

Details at www.dairy-tech.uk

Insights into the current global milk 
market and accessing finance are just 

two of the topics at this year’s Women 
in Dairy conference on 20 September 
at Sixways Stadium, Worcester, delivered 
by a stellar line-up including CEO of 
First Milk Shelagh Hancock and head of 
agriculture at the Co-op Ciara Gorst.

The event, which is principally 
sponsored by HSBC, will also feature 
HSBC’s head of agriculture Neil Wilson 
alongside agriculture manager Denise 
Llewellyn. 

Staffordshire dairy farmer Lucy Muir 
will give her experience of juggling a 
successful business and young family. 
Paul Harris of Real Success and family 
farm facilitator Sian Bushell complete 
the programme with short workshops 
on communication and succession 
respectively.

Di Wastenage, RABDF council mem-
ber, dairy farmer and newly appointed 
patron of Women in Dairy, will chair 
the day which will conclude with the 
presentation of the brand new Dairy 
Industry Woman of the Year Award. 

The new award is open to any female 
working in the industry at any level and 
nominations should be returned by 18 
August to RABDF. Nominees must show 
the Women in Dairy values to connect, 
share and inspire.

Mrs Wastenage says: "Recognising 
and rewarding success is something that 
Women in Dairy is passionate about 
and the new award will celebrate female 
achievements in our industry.

“The conference provides a unique 
opportunity to showcase the diversity 
and talent that women bring to our 
industry. It’s a chance to connect with 
each other, share experiences and be 
inspired by top speakers. We hope that 
delegates will leave with fresh ideas 
that they can implement in their own 
business back home" she adds.

Andy Hipwell, regional agriculture di-
rector at HSBC, says the bank recognis-
es the pivotal role played by women in 
dairy farming and the lack of opportuni-
ty many have for personal development.

“We are pleased to support an event 
which tackles some of the most thorny 
issues in the sector today – communi-
cation, succession, finance and market 
opportunities” he added.

The conference is organised by the 
Women in Dairy steering committee 
comprised of the RABDF and Promar 

International, and is supported by AHDB 
Dairy.

Conference tickets are £50 +VAT 
with discounts for RABDF Women in 
Dairy Members and those attending 
discussion groups.

The full programme, registration 
details and nomination forms for the 
award can be found on the new Women 
in Dairy website: 

www.womenindairy.co.uk or call 
RABDF on 02476 639 317

New Women in Dairy Groups have been 
launched in Sussex and Hampshire 

with a new group planned for Oxfordshire 
and Berkshire. See www.womenindairy.
co.uk for details and meeting dates.

Dairy-Tech update



The next step in your career
Entrepreneurs in Dairying

OWNER OCCUPIER TENANT FARMER

JOINT VENTURE

HERD MANAGER (CONTRACT/PARTNERSHIP/SHARE)

Cost

£375
+VAT

Are you looking 
to take the next 
step in your dairy 
career?

Venues

Organisers

1. Introduction, staff management and 
communication skills

2. Optimising your milk price

3. Finance Course - two full days

4. Your business plan

5. Financing your dairy business

6. Contracts and price management

7. Challenges and opportunities

8. Final Session

OWNER OCCUPIER TENANT FARMER

JOINT VENTURE

HERD MANAGER (CONTRACT/PARTNERSHIP/SHARE)

Cost

£375
+VAT

For more information or an 

application form, please contact:

Victoria Chomiak, 

RABDF Coordinator

E: victoriachomiak@rabdf.co.uk   

T: 02476 639317   

W: www.rabdf.co.uk

C ourse Programme:



New dairy antimicrobial stewardship group 
will deliver on targets

A new industry-wide Dairy Antimi-
crobial Stewardship Group has 

been launched to create and imple-
ment a strategy delivering on a range 
of antibiotic-use targets due to be 
announced in October. 

The group brings together farming, 
processing, veterinary and support 
functions across the whole dairy 
industry, and will identify the responsi-
bilities and actions required of different 
organisations to achieve the targets 
and monitor progress.

While the Government has set an 
average national target for antibiotic 
use on-farm of 50mg/kg by 2018, each 
livestock sector is developing its own 
objectives through a ‘Targets Task 
Force’ set up by RUMA, the agricul-
tural and food industry alliance which 
promotes responsible use of medicines 
in farm animals. 

The Targets Task Force aims to iden-
tify meaningful objectives for reducing, 
refining and replacing antibiotic use 
at farm level, with targets due to be 
announced at the RUMA conference 
on October 27.

The Dairy Antimicrobial Steward-
ship Group – chaired by Di Wastenage, 
Devon dairy farmer and RABDF Coun-
cil member -  will feed back progress 
to RUMA as work progresses. 

Mrs Wastenage says: “Antibiotic use 
is of growing importance given con-
cerns over antibiotic resistance. The 
formation of the group is important to 
deliver the strategy and will ensure the 
dairy sector is well-placed to reach its 
targets.

“Reducing the use of antibiotics 
must not compromise the health and 
welfare of dairy cows either, which is 
why a responsible approach to this 
challenge is needed. 

"The strategy will also be an op-
portunity to improve the health and 
welfare of the dairy herd, and to raise 
productivity.” 

She says that specialised training 
for both vets and farmers will be a key 
aspect in achieving the group’s goals, 
equipping both professions to work 
together on responsible use.

“I’d like to thank all the organisa-
tions that have committed to partic-
ipate in the group. The broad level of 
representation shows how important 
the issue is to the industry and I look 
forward to working with them over 
the next few years,” Mrs Wastenage 
adds.

RABDF is part of The Dairy Antimi-
crobial Stewardship Group  alongside 
14 other organisations.

See ww.ruma.org.uk for details.

The Shropshire-based dairy herd be-
longing to Tim and Louise Downes 

has been awarded the 2017 HerdWise 
Best Practice award for Johne’s Control. 
Runners up were Andrew Harrison and 
Vicky Harrison-King for ACF Drax, from 
Millers Dairy at Wareham in Dorset.

The awards were presented at the 
RABDF/NMR Gold Cup open day on 28 
June by chairman of the National Johne's 
Action Group, and RABDF Council 
Member, Lyndon Edwards. He judged the 
competition alongside NMR vet Karen 
Bond. 

The award, now in its third year, is 
made to the herd demonstrating best 
practice Johne’s disease control. Judges 
were impressed with Tim and Lou-
ise Downes’ very strict protocols on 
Johne’s disease control in their 400-cow 
cross-bred organic herd. These are con-
centrated over a short calving period in 
spring, where routines must be followed 
rigorously within very busy workloads. 

Johne’s is also carefully managed in 
ACF Drax farm’s 280 Holstein Friesian 
cows. Offspring from cows with pos-
itive Johne’s test results are carefully 
identified with tags and heifers that test 
negative for Johne’s are bred to sexed 
semen. 

Certificates were awarded to two 
further finalists – Steve and Carolyn 
Cope from Shropshire and Somer-
set-based producer Dan Britten. 

As winners, Tim and Louise Downes 
received the HerdWise Silver Salver 
and a HerdWise voucher for £500 plus 
a luxury hamper. Runner-up ACF Drax 
received a £250 HerdWise voucher.  

“We’ve developed the HerdWise 
award to highlight herds that have 
adopted comprehensive management 
protocols, specific to their requirements, 
to control Johne’s disease,” says Karen 
Bond.

“All this year’s finalists are being very 
proactive in controlling Johne’s disease 
in their herds and through entering the 
competition they have been prepared to 
demonstrate their efforts. 

"This helps to raise the awareness of 
the disease and shows that, with pro-
ducer commitment and good veterinary 
support, the disease can be managed 
successfully on farm.” 

The annual award is open to all NMR 
customers who use the CHeCS-accred-
ited quarterly milk screening service 
HerdWise. 

RABDF Council member Tim Downes takes top award for 
'Best Practice' Johne's Control

Winner Tim Downes flanked by award judges Lyndon Edwards and Karen Bond



Record numbers turned out to visit 
Pilsdon Dairy Farm and the Bu-

gler Family on 28 June to find out the 
secrets of their Gold Cup success and 
listen to an array of speakers who have 
been instrumental in their achievements. 

The event, organised by the RABDF, 
saw over 1200 visitors through the 
gates, many of whom had travelled from 
all over the country to visit this award 
winning dairy business.  There was an 
unprecedented amount of trade support 
for the farm and RABDF with over 60 
local and national companies showcasing 
a diverse range of products and services.

Matthew Knight, RABDF managing 
director, opened the day with a wel-
come focusing on the need for the dairy 
sector to work together when the only 
certainty we face is change.

Mr Knight said the best position the 
dairy industry could take was to keep its 
options open, be positive and receptive 
and work together.  

Host farmer Simon Bugler said it 
was a very proud moment to be able to 
open the farm to the public as a result 
of winning such a prestigious award, 
especially following the challenging times 
the dairy industry had recently faced.

“The whole family were over-
whelmed by the support they had 

Record numbers flock to Pilsdon Dairy Farm to celebrate 
Gold Cup success

received, in the form of visitors and 
suppliers." Mr Bugler said.

“We chose the speakers as they are 
not only experts in their own fields 
but have ultimately helped us in the 
development of our business’s future by 
identifying marginal gains in a number of 
areas. 

"I hope their talks provided visitors 
with an informative and inspiring insight 
on how dairy businesses need to be op-
erating to ensure a successful and viable 
future” he added.

The finalists of this year's Gold Cup 
Competition will be announced at the 
Business and Policy Conference on 18 
October and the winner announced at 
Dairy-Tech on 7 February 2018.



What can the UK learn from New Zealand’s experience of agricultural reform?
Measure New Zealand – pre-1984 How does the UK compare now?

Population 3.2 million 65.1 million (in 2015)

Support 
systems 

Market-related support, through compul-
sory meat purchases and input subsidies. 
Comprehensive system of farm financing

Predominantly decoupled direct pay-
ment (CAP)

Currency New Zealand dollar was devalued by 55% 
in 10 years to 1984

Since the vote to leave the EU sterling 
has devalued by 16.7%

Land Prices Linked to inflated commodity values – 
but still based on market values 

Complex system with a number of 
independent drivers

Farming 
systems 

Largely driven by livestock farming, with 
year round grazing. 
Only limited arable sector

Mixed industry

GDP ($bn 
USD) 

22.4 2,629.2

Contri-
bution of 
agriculture 
to GDP (% 
of GDP)

5.7 0.5

Trade Exportable surplus (now) 
Lamb and Mutton – 98%
Dairy – 95%
Meat (all types) – 90% 
(amount that production exceeds con-
sumption)

Exportable surplus 
Beef and Veal – -24% 
Lamb and Mutton – -9% 
(amount that production exceeds 
consumption)

Farm support has been a big talking 
point for the agricultural industry 

following the EU referendum, with many 
citing New Zealand as an example of 
how the industry can thrive without 
subsidies. 

There are fundamental differences 
between the New Zealand economy 
and agriculture industry in 1984 and 
how the UK economy and agricultur-
al industry performs in 2017. Some 
comparisons can be drawn but these 
differences make drawing meaningful 
comparisons and conclusions difficult. 
The table opposite summarises some of 
these.
What happened in New Zealand?

New Zealand removed subsidies 
following a new budget in 1984 in re-
sponse to a deep foreign exchange crisis 
with a devaluing $NZD and high levels 
of inflation. The effect of farm support 
removal, general and agricultural reform 
was to hold a mirror up to inefficient 
and uneconomic production. 

The hardest impact on agriculture 
came through the changes to farm debt, 
with reports of a number of farms being 
hit by increased exposure to their debt. 
A New Zealand Reserve Bank bulle-
tin from 1986 suggests that 10% of all 
farmers were in a critical financial state 
by the middle of 1986. 

Land prices tumbled, falling 52% in 
the five years after 1984/85 and didn’t 
recover until 2001/02. 

Sheep farmers were hardest hit but 
the experience of dairy farming was 
more positive. The number of dairy 
cows increased, rising by 150K head 
to 3.4 million in 1986. After 1986 the 
number declined for three years but 
recovered and had grown to 6.5M head 
in 2016.

Exports drove a large proportion 
of New Zealand’s recovery. Exports of 
dairy products saw a significant increase, 
with exports of butter increasing by 
102% over the same 20 year time peri-
od. Dairy products as a whole witnessed 
a 166% increase between 1989 and 
2004.  New Zealand exports approx-
imately 95% of its dairy production 
despite only accounting for 3% of global 
production. Exports are important for 
New Zealand agriculture given the small 
domestic population, 14 times smaller 
than that of the UK.
How does the UK compare?

Many of the economic phenomena 
that affected New Zealand and the sub-
sequent reaction of their government is 

more representative of the UK in 2008 
than the UK now, with contractionary 
fiscal policy used as a tool alongside 
expansionary monetary policy.

The saving grace for the New Zea-
land agriculture industry, in particular 
was the ability to devalue the $NZD 
substantially against a basket of global 
currencies and stimulate global demand.

If the UK were to devalue sterling, 
UK exports would theoretically become 
more competitive on world markets, 
which would drive demand provided the 
UK is in a position to export. To put the 
level of devaluation into context – to 
drop sterling relative to the euro by 
55% would mean going from the current 
position (16 June 2017) of £1 = €1.14 
to £1 = €0.51.  We have already seen 
a significant devaluation in the value of 
sterling in the past year. Between 23 
June 2016 and 1 November 2016 the 
value of sterling relative to the euro fell 
by 15%.

The impact of currency devaluation 
would more likely benefit the UK by 
making importing less cost effective, 
creating opportunities to displace 
imports with domestic production. This 
is especially true given the fact that the 
UK has a much wider pool of domestic 
demand than New Zealand.

The supports in place domestically 
for agriculture are less market distorting 
than those which were in place in New 
Zealand, with no artificial price supports 
in place apart from CAP.

UK farmland values, like in New 
Zealand, have risen significantly over the 
past decade. The determination of land 
values in the UK is much more complex 
– with both agricultural and non-agri-
cultural drivers behind farmland value 
increases.
Final thoughts

Expecting agriculture to respond and 
work in the same way as it did 33 years 
ago is a dangerous precedent to set. 
Despite this there are some key lessons 
that can be taken from the New Zealand 
experience;
• Should the structure of farm support 

change there is likely to be a challenging 
transition period 
• In order for the UK agriculture indus-

try to be successful post-Brexit there 
will need to be a focus on efficiency and 
streamlining 
• There may be opportunities for the 

UK to carve out niches and for agricul-
ture to thrive through increased vertical 
integration 
• Agriculture operates most efficiently 

when decisions are based on actual 
market returns 

Fundamentally, success for UK agri-
culture post-Brexit will come from the 
same school of thought as New Zealand 
– efficient, market-led production.

Full report available at www.ahdb.org.
uk/brexit

James Webster, AHDB Analyst, 
Market Intelligence  024 7647 8844 

James.Webster@AHDB.org.uk



18th October 2017 at 10am
One Birdcage Walk, Westminster, SW1H 9JJ

The inaugural conference, held in conjunction 
with The Trehane Trust, will focus on the UK dairy 
industry post-Brexit.  The high profile line up of 
speakers will talk about the potential effects Brexit 

could have on UK dairy farmers from different 
industry perspectives.  The day will aim to elevate 
the discussion beyond the obvious challenges and 
look at opportunities to reshape the industry.

*Topics/speakers may be subject to change

Dairy House, Unit 31 Abbey Park, Stareton, Kenilworth, Warwickshire CV8 2LY

Scoping the Future

@RABDF  @theRABDF

Annual Dairy Business
& Policy Conference

To book tickets, visit www.rabdf.co.uk/business-policy-conference
email office@rabdf.co.uk or call 02476 639317

Time Speaker/Topic

10:00 Registration

10:15 Lord Curry, RABDF President, to open the conference

10:25 Simon Ward, founder of the Policy Group, will outline what is happening behind the 
scenes regarding trade, subsidies, market access and labour

10:45 Mike Houghton of Andersons to present his Trehane Fellowship findings on future 
options and opportunities

11:25 Graham Wilkinson from Arla will look at processor perspectives

11:45 Chris Walkland, independent industry commentator, will look at future issues, trends 
and action points for the industry

12:05 Prof Wynne Jones, chairman of The Trehane Trust, will chair questions for the speakers

12:40 – 13:25 Lunch

13:30 Minister to address the conference on behalf of the Government

13:50
RABDF representative to discuss the effects of migrant labour on the dairy industry. 
The current Chair of the Dairy APPG to discuss the inquiry on skills and labour in the 
dairy industry

14:14
Dr Kristen Reyher from Bristol University will discuss strategies to help the dairy 
industry reduce antibiotic use. Contributions from Di Wastenage, Chair of Dairy 
Antimicrobial Stewardship Group

14:40 Announcement of the Gold Cup Finalists for 2017

15:00 Lord Curry to close the conference

Corporate member tickets – 1 free ticket, 
additional tickets £112

(25% discount, maximum of 3 per company). 
Please contact us to claim your ticket

Farmer ticket £75

RABDF member
ticket £50

Supply
trade tickets

£150

RABDF Annual Dairy Business & Policy Conference ad_A4_06_17.indd   1 15/06/2017   16:23



Elizabeth Johnson, a BSc Animal Sci-
ence student from Newcastle Univer-

sity and Ellen Smith, studying at the Roy-
al (Dick) School of Veterinary Studies 
(RDSVS), Edinburgh have been crowned 
the winners of this year’s RABDF Farm 
Health Management Awards. 

The presentation was made at 
the Gold Cup Open Day, Dorset, on 
Wednesday 28 June, where each re-
ceived a £500 cash prize from competi-
tion sponsor Volac.

A certificate was presented to the 
two other finalists short-listed for the 
award: Louise Swanston studying BSC 
Animal Science at Aberystwyth Univer-
sity and Olivia Dower-Tylee, a Veterinary 
Medicine and Surgery student at RDSVS, 
Edinburgh.

Now in its tenth year, this annual 
competition was open to agriculture 
and veterinary students from any course 
year including postgraduate students. 
It required applicants to write a 1,500 
word essay on proactive farm health 
management - a key element of the 
Defra/industry Animal Health and Wel-
fare Strategy, and the benefits it brings 
to animal health and welfare and farm 
business profitability.

Students had to demonstrate an 
understanding of disease costs and its 
financial impact on business perfor-
mance together with the impact of good 
nutrition, consider the environmental 
effects of disease and its likely impact on 
meat and milk quality, comment on the 
importance of collaboration between 
farm staff, vets and other advisors in 
formulating health management plans 
and consider the differences among the 
various livestock sectors and how one 
can learn from another.

The essays were judged by a panel 
featuring RABDF Council member and 
Gelli Aur College farm manager, John 
Owen; veterinary surgeon Oli Hodgkin-
son, and John Sumner, dairy consultant 
and award chairman.

John Sumner commented, “The 
standard of entries this year had risen 
again and it’s clear that both sets of 
students have grasped the importance 
and consequences of taking a proactive 
approach to health management.

“Ellen was a clear winner in the 
veterinary group with a well-researched 
and structured essay. It was however 
more difficult to separate the agricul-
tural students, but Elizabeth topped 

Newcastle and RDSVS students win Farm Health Management Awards 2017

the field by demonstrating good use of 
research and an impressive analytical 
approach” he added.

John Reynolds of award sponsor, 
Volac said,“We are pleased to support 
agricultural and veterinary students in 
this award which brings a focus to the 
importance of taking a holistic approach 
to best practice in livestock manage-
ment. 

"We believe that their heightened 
awareness towards a proactive approach 
to farm health management covering all 
aspects, from housing and nutrition to 
financial impact, will be of huge benefit 
in their future careers.”

From left: John Reynolds, Volac, Olivia Dower-Tylee, RDSVS, Ellen Smith, RDSVS, Elizabeth Johnson, Newcastle University, 
Louise Swantson, Aberystwyth University and John Owen, RABDF

Diary Dates
20 Sept - Women in Dairy Confer-
ence, Worcester
11 Oct - Women in Dairy Group 
Meeting, Oxfordshire and Berkshire
17 Oct – Trehane Dinner, London
18 Oct - Policy Conference, London
7 Feb 2018 – Dairy-Tech, Stoneleigh 
Park, Warwickshire
7 Feb 2018 - The Cream Awards, 
Warwickshire

Information and registration details 
at www.rabdf.co.uk 



The Farm Livestock Industry, working 
in partnership with Defra, wants 

to develop world leading standards of 
livestock traceability in the UK.

This will not only give us a compet-
itive trade advantage but will make us 
more resilient and responsive to animal 
disease and will drive innovation and 
productivity improvements throughout 
the meat and livestock sectors.

RABDF were asked to represent the 
dairy farming sector on this Traceability 
Design Board for the Livestock Im-
provement Programme (LIP), alongside 
the FSA, BPA, NPA, NFU, AHDB, NBA, 
BPA ,Trading Standards and others - as 
the graphic opposite shows.

The Design Board meets monthly 
and various options are now being 
discussed. The aim is to replace all the 
existing livestock databases including 
BCMS and more importantly CTS, the 
Cattle Tracing System.

However one element that will affect 
all dairy farmers is the avowed intent 
to not only move to digital but intro-
duce electronic ID (EID) for cattle. The 
mandatory introduction of EID would 
allow the removal of passports as well 
as improving overall health and welfare. 
A new traceability scheme underpinned 

Representing You

The importance of soil analysis

Soil provides the foundation for all ag-
ricultural activities and is fundamental 

to food, water and energy security.   
Globally, agriculture is facing a massive 
challenge. 

Collectively, farmers need to be pro-
ducing far more food per unit of land, 
while reducing the amount of inputs that 
go into crop and livestock production, 
and limiting the environmental impact of 
current farming practices. Improving the 
health of your soil can be a vital way to 
increase productivity. 

Soil is fundamental to agricultural 
productivity and to the stability, diversity 
and functionality of terrestrial ecosys-
tems. Soil acts as a dynamic reservoir of 
water and nutrients forming a complex 
organic-mineral growing medium that 
supports both the growing plant and 
the microbial communities that interact 
with it. Soil acts as both sink and source 
for atmospheric CO2, is involved in 
the filtering of air and water, and has an 
impact on temperature regulation. 

Soil can be improved through the 
appropriate management of its organic 

and mineral components. But soils can 
also become depleted, eroded and de-
graded, and recent history shows clear 
examples of the impact this can have 
on civilization, both in terms of food 
security and environmental integrity. The 
ability to effectively measure and moni-
tor soil health provides farmers with the 
information required to actively manage 
soil resources for optimum livestock/
crop performance.

The nutrient status of a farm’s soil 
can vary from field to field. Fields that 
are harvested for forage will have very 
different nutrient levels compared to the 
fields that are used for grazing particu-
larly when looking at phosphorus and 
potassium levels. 

Testing the soil can identify nutrient 
deficient areas which would benefit 
from additional materials spread to 
the land such as inorganic or organic 
fertiliser or lime materials to aid grass 
growth or may identify nutrient rich 
fields where the application of fertil-
isers may not be required or if applied 
may have a detrimental effect to the 

environmental (for example leaching of 
nutrients).

Alongside soil analysis, the analysis of 
the grass can both determine if there 
are nutrient deficiencies effecting its 
growth and if it will meet the livestock’s 
dietary needs.

In a recent case study of a mixed 
dairy and arable farm in Middlesbrough, 
the farmer found many benefits through 
analysing his soil. In particular he found 
that the nutrient content of the organic 
manures produced by the dairy herd 
had a significant nutrient content and as 
such, he could reduce the inorganic fer-
tiliser inputs and still maintain his yields. 

Further information about the case 
study can be found at www.nutrient-
managment.org 

If you would like more information 
on how analysing your soil can benefit 
your outputs and business, then come 
along to Dairy-Tech and attend the 
interactive work shop ‘Marginal gains 
through science’.

Article provided by Cawood Scientif-
ic, an RABDF Corporate Member.

with EID will improve 
transparency and cus-
tomer confidence, help-
ing the UK to negotiate 
trade deals abroad.

We will keep you 
updated on LIP as the 
project progresses, but 
it will be three to five 
years before there are 
any new regulatory 
changes introduced due 
to the volume of other 
legislation changes re 
BREXIT.

Talking of BREXIT, 
RABDF was asked to 
attend a recent round 
table meeting with Mi-
chael Gove and his two 
ministerial colleagues, 
George Eustice and Lord 
Gardiner, to consider 
the opportunities for 
British farming, as we 
begin to take control of 
farming policy coming out of the CAP.  

This was the first meeting of this 
group to look ahead at the game chang-
ing systems and ideas that will transform 
the sector in the next 10 years, im-

proving productivity and enhancing our 
environment. 

Again we will keep you posted as 
BREXIT implications become clearer.
Tim Brigstocke, 
Policy Director
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