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New style Gold Cup names six finalists

Finalists in the 2017 NMR/RABDF 
Gold Cup competition have been an-

nounced and include two block calving 
grassland-based herds, two high-produc-
tion Holstein herds, a Channel Island 
herd and a grass-based block calving herd 
milked once-a-day. 

This line up reflects the competition’s 
new remit, which includes entries from 
the wider range of management systems 
and businesses that better reflect today’s 
UK dairy sector.

The judges – RABDF chairman and 
south Gloucestershire-based produc-
er Mike King, NMR’s Jonathan Davies, 
Alvis Bros’ Nick Green, and Leicester-
shire-based producer and dairy consult-
ant Gaynor Wellwood – will select a win-
ner following their on-farm inspection.

“We are looking at the whole dairy 
business and at how each unit takes ad-
vantages of the farm’s resources,” says 
Mike King. 

“How they integrate technical, busi-
ness and people management skills is im-
portant, as well as their contribution to 
environmental management of the farm 
and their involvement in the local com-
munity.  These are factors that apply to 
all progressive dairy units, regardless of 

the system.”
Routes to entry have changed for the 

2017 Gold Cup. As well as entries from 
herds with official milk records that met 
specific criteria for milk production, so-
matic cell count and genetic merit, the 
spring calving index, that also appears on 
the herd’s milk records, was considered 
if applicable. 

In addition, herds could be nominated 
for entry to the Gold Cup by regional 
and national discussion group leaders and 
specialised grazing groups. These herds 
did not have to have official milk records, 
but were expected to have recording 
protocols in place. 

The winner and runner up will be 
announced at Dairy-Tech, at Stoneleigh 
Park, Warwickshire on 7 February 2018. 

All RABDF members receive free 
tickets to Dairy-Tech, please visit www.
dairy-tech.uk to claim yours and to see 
more details of the event.
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Thomas Dickinson, Scaftworth, 
South Yorkshire

Thomas, with parents John and Su-
san, runs the 270-cow Thurlstone Jersey 
herd supplying milk to Longley. A small 
amount is also sold locally through a 
milk vending machine. 

Cows on this 163-hectare unit calve 
in spring and autumn and yield 5,675kg 
of milk at 5.6% fat and 4.0% protein. 
Around 60% of milk is produced from 
home-grown forage – mainly grazed 
grass with grass and maize silage fed in 
a TMR. 

Suitable land and limited cubicle 
housing mean that a proportion of the 
herd grazes year-round.

David Williams, Northop, 
Mold, Clwyd

With his wife, daughter and sis-
ter-in-law, David manages a spring 

calving herd of 275 cross-bred Friesian 
Jersey cows, plus 171 followers, produc-
ing 3,850kg of milk and 350kg of milk 
solids on once-a-day milking. 

They graze as much grass as possible 
to help minimise silage requirements. 
And by measuring and planning grazing 
carefully the family are set to increase 
stocking rates and take cow numbers 
up to 300 next year, without increasing 
costs. 

The target is to utilise 85% of grass 
grown, which in 2016 was 13 tonnes of 
dry matter per hectare.

Chris and Rich Norman, Pem-
bridge, Herefordshire

Chris and Rich Norman have de-
veloped a 600-cow dairy along with a 
200,000 bird broiler unit and an anaero-
bic digester on their 162-hectare family 
farm. 

Attention to detail, with an emphasis 
on staff training, means that the team 
is well equipped to achieve the best 
from the Friesian Jersey crossbreds on 
an autumn block calving and paddock 
grazing system. 

Average milk yields of 5,536kg, at 
4.99% fat and 3.70% protein, are com-
bined with a cell count of 97,000cells/ml 
and a calving interval of 374 days.

Darren and Stuart McMurran, 
Banbridge, Northern Ireland

Brothers Darren and Stuart have 
increased cow numbers to 400 in 2017 
and built a new shed with sand-bedded 
cubicles to house an extra 150 cows. 

A high yielding herd, cows average 
11,751kg of milk, at 3.81% fat and 3.13% 
protein, on three-times-a-day milking. 

An all-year-round calving herd, the 
aim is to average 40 litres a day from 
400 cows to maximise output per 
cubicle, on a unit where land is at a 
premium.

James Tomlinson, Bilsborrow, 
Lancashire

James runs the pedigree Bilsrow 260-
cow Holstein herd with parents David 
and Sheila and his wife Eleanor. 

Current average yield is 11,386kg, at 
4.27% fat and 3.126% protein, on twice-
a-day milking. They also sell 50 heifers a 
year and 25 stock bulls. 

Breeding focuses on health, fertility 
and lifespan traits and production. 

Management aims to maximise the 
potential of the genetics in a natural way 
that enhances herd longevity, while pro-
viding milk and young stock that meets 
their customers’ requirements. 

Andrew Giles, Glasbury on Wye, 
Herefordshire

Andrew and Rachel Giles, and their 
young team of three, run a spring calving 
herd of 550 cross-bred Friesian cows 
and 275 young stock.

 A unit dedicated to dairying, the 
herd’s average yield is 5,316kg of milk at 
4.45% fat and 3.5% protein. 

Cost control and being technically 
good are the key factors here, with 
careful soil management and religious 
monitoring of grass growth. 

Equally important is breeding the 
type of cow that can perform well on 
this system. 

Meet the Gold Cup finalists

Another period completely 
dominated by Brexit discussions. 

RABDF sits on a number of Defra/
Devolved Administration think tanks 
and it is always interesting to hear 
different views, however it is still very 
apparent that there is no agreed way 
forward. Somewhat reassuringly the 
recent AHDB Horizon Studies seem 
to indicate that of all farming sectors 
dairy is in a good place.
 However the fact remains that the 
UK agri-food sector will be one of 
the most affected by Brexit. Not only 
is the sector reliant on trade rela-
tions within and beyond the EU, it is 
also heavily dependent upon migrant 
labour as well as being heavily subsi-

dised and regulated under the CAP.
 RABDF continues to be the “flag 
waiver” on the issue of migrant 
labour in the dairy sector. Our pio-
neering work seems to be appreciat-
ed by Defra’s access to labour team 
who realise that in our sector we 
are talking about medium/long term 
employment of highly skilled/skilled 
people. This is completely different 
to seasonal workers where one sees 
a new SAWS as being a satisfactory 
way forward. 

Putting across our case to the 
Home Office on this crucial issue is 
difficult. With the NFU, we have given 
evidence to the Migration Advisory 
Committee (MAC) and quite simply 

Represent i ng  Y ou
they do not appear to believe us 
that the dairy farming sector has an 
issue! This is why we are conducting 
another labour survey with help 
from Ian Potter and Kite Consulting 
to try to answer some of the issues 
raised by the MAC.
 One of the possible answers to re-
ducing the need for migrant labour 
is of course new technology.
 Optimising the opportunities that 
precision technology offers the UK 
dairy industry has never been more 
important and so the launch of 
RABDF’s new flagship event, Dairy-
Tech, could not be more timely.

Tim Brigstocke, 
RABDF Policy Director



Many farmers may not think of ma-
nure and slurry as a valuable prod-

uct however if managed correctly it can 
provide significant savings on the cost of 
fertiliser and improve soil fertility and 
structure. The nutrients contained within 
manure and slurry such as N, P and K 
make it an effective organic fertiliser and 
with a typical cow producing an average 
of 16 tonnes of manure each year there 
is potentially a lot of fertiliser to utilise. 
However it is important to make sure 
that this material is managed in the cor-
rect way to help realise the benefits.

Regular soil analysis and a nutrient 
management plan can help make the 
most of all the slurry and manure inputs 
whilst also protecting the environment. 
It is important to know the nutrient 
content (primarily NPK) of your manure 
and slurry as using guideline values will 
only provide an average.  The nutrient 
content of livestock manure is likely 
to vary significantly depending on the 
source and management of the material. 
Work carried out by NRM Laboratories 
has shown that there is a great variation 
in nutrient levels, which could be down 
to factors such as feeding, bedding and 
storage of the material. Therefore using 
the reference book values could be 
under or over estimating the nutrient 
content. 

When sampling manure, it is impor-
tant that several sub-samples are taken 
to ensure that your sample is represent-
ative as the composition of the heap can 
vary due to the amount of bedding and 
losses of nutrients during storage. This is 
also the case when sampling from a slur-
ry store due to settlement and crusting. 
Remember, the analysis is only as good 
as the sample taken. 

Dairy cow slurry has an average of 6% 
dry matter, with often about 40-45% of 
the total N readily available and vulnera-

ble to nitrogen volatilisation. About 40% 
of this readily available nitrogen will be 
lost to the atmosphere as ammonium 
within 6 hours of application unless it is 
incorporated into the soil. With agri-
culture accounting for up to 90% of the 
EU’s Ammonia Emissions, it is impor-
tant to reduce this loss by as much as 
possible, not only to gain as much of the 
potential benefits of the material but to 
also look after the environment. Slurry 
should be applied using precision appli-
cation equipment such as shallow disc 
injectors or band spreaders to reduce 
ammonia losses and for optimum nutri-
ent uptake. Poor manure management 
can cause pollutants (including leached 
nutrients) to enter watercourses such 
as lakes and groundwater. This can be 
prevented by not spreading within 10 
metres of a watercourse or 6m if using 
precision application equipment. It is also 
important not to spread within 2m of 
field margins. 

When slurry and solid manure appli-
cations are made to grazed grassland, the 
field should not be grazed for at least 
four weeks following application, or until 
all visible signs of slurry or manure solids 
have disappeared. Using the shallow 
disc injection method is a very efficient 
technique when looking at dairy cattle as 
crop leaf coverage is minimal and animals 
can be grazed almost immediately after 
application. Ideally slurry should be 
spread between early grazing and closing 
for first cut silage.  

It is important to note that slurry 
must be applied in accordance with NVZ 
regulations (where appropriate) and the 
relevant Codes of Good Agricultural 
Practice should be followed.

Article provided by Cawood Scientific 
who will be running a workshop at Dairy-
Tech on 7 February titled ‘Marginal gains us-
ing science and sampling’ on the Dairy Hub.

Making the most of your manure and slurry

Dairy-Tech features are confirmed 
for 7 February at Stoneleigh Park, 

Warwickshire and the Dairy Hub and 
Innovation Hub timetables are now 
available online

Innovation Hub - Situated in the 
science, technology and innovation 
area of the show the ‘Innovation Hub’ 
is set to feature the very latest prod-
ucts, equipment and knowledge in the 
industry.

You will have the chance to hear 
about the newest products on the 
market through the Royal Innovation 
Award; finalists of the competition will 
be profiling their products in short 
presentations. Once pitched the board 
of judges will select their winner who 
will be announced on the day.

If you’re looking for fresh ideas, to 
find out more about precision farming, 
championing solutions, 3D printing and 
hear about the latest technological 
advances and the potential of drones in 
farming – themes set to become more 
dominant in the future of dairying – 
then a visit to the ‘Innovation Hub’ is a 
must.

Dairy Hub - The focal point of 
the show the ‘Dairy Hub’ will house 
a packed timetable of seminars and 
workshops.

The programme of speakers, some 
global, will cover the most topical issues 
currently highlighted within the industry 
so expect to hear more on AMR; mega 
dairies and how they are using the latest 
technological advances; Brexit and its ef-
fects on labour, exports, milk price and 
access to markets; an organics work-
shop; the importance of soil/slurry/wa-
ter and forage testing and sampling, and 
the use of GPS mapping.

The RABDF stand will adjoin the 
‘Dairy Hub’ and will provide visitors 
with the chance for ‘Ask the Expert’ 
sessions with key industry figures and 
Council members.  

There will also be the opportunity to 
explore our work into the importance 
of overseas labour to UK dairy farming 
and to find out exactly how we aim to 
have our voice heard within Govern-
ment.

See more at www.dairy-tech.uk
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GET YOUR TICKETS NOW
Visit www.dairy-tech.uk or call 02476 639317

office@rabdf.co.uk @Dairy_TechUK @DairyTechUK

Show Features

Speaker Hubs

•	Meet key industry suppliers from 
the whole supply chain

•	Discover the latest innovation, 
technology and concepts

•	Listen to expert advice from high 
profile speakers

•	Keep up to date with the latest 
product innovations

•	Connect with leading industry 
players 

•	Network with likeminded 
individuals

•	Explore funding opportunities 
and get free advice

•	Celebrate best practice at the 
prestigious Gold Cup winner 
announcement

•	Roadtest groundbreaking 
technology

•	Progress your business

•	Learn from global speakers and 
find out the newest technological 
advances

Why visit?
•	 230+ exhibitors

•	 Automation 
demos on milking 
& feeding

•	 Tech zone

•	 Precision farming

•	 Meet Hands Free 
Hectare

•	 Stands with 
virtual reality and 
robotics

•	 Machinery demos

•	 Drones

•	 Personalised 
itineraries

•	 Champion 
solutions

•	 Interactivity

•	 Advice on        
agri-tech start ups

•	 Keynote speaker

•	 New product 
launches

•	 Emerging agri-tech 
& innovation

•	 Slurry separation

•	 Applied genomics

•	 Funding advice

•	 Where do drones 
fit in?

•	 Labour shortage, 
is technology the 
answer?

•	 AMR

•	 Holland's floating 
dairy farm

•	 Organics workshop

•	 High profile Brexit 
panel debate



Farm productivity must improve, with 
an increase in yield from forage of just 

600 litres a cow offering an extra £60-
£70 million return to British dairy pro-
ducers, and added benefits from more 
valuable constituency payments.

That’s the view of Mike Houghton 
of farm consultants Andersons, who re-
ported on the future of dairying for the 
Trehane Trust Fellowship, launching his 
report at the annual RABDF conference 
in London this week (October 18).

While accepting that milk yield is re-
maining static, at some 14 billion litres, 
despite declining farm numbers of 13,000, 
he said it was clear we were producing 
a commodity rather than a value-added 
product, and were only 80% self-suffi-
cient with 20% of imports coming mainly 
from the EU.

“I was astonished to find out that 40% 
of the industry does not understand the 
costs of production,” he said. “When our 
best farmers are able to produce milk 
for 26-27ppl, anyone working on a high-
er level than that is losing money at the 
moment – according to my figures that 
means another 3000 dairy farmers are 
running at a loss.”  With Brexit on the 
horizon, he questioned how much longer 
these farmers could stay in business.

His figures showed that an increase in 
milk from forage from 2400 litres/lacta-
tion to 3000 litres/lactation would return 
more than £60 million to dairy farmers’ 
pockets, and that a reduction in herd re-
placement rate from 35% to 25% would 
put an extra 1p/litre on the milk price.

“All costs have to be measured,” he 
said.  “We need more information about 
the marginal cow.  Economies of scale 
matter, but I question whether this al-
ways means you reduce the costs of pro-
duction.  We’ve been using yield mapping 
in the arable sector for many years – we 
need a similar system in dairy to remove 
the marginal cow.

“It’s a fact that it takes a minimum of 
33 months to get a new heifer into the 
dairy herd, and between three and four 
lactations for her to break even.  Farmers 
simply cannot respond quickly enough to 
beat market price volatility.  They must 
manage supply, or oversupply will deter-
mine the number that survive.”

He said that risk management was 
new to the industry, and that insurance, 
futures trading and formula contracts all 
offered options.  Quoting a borrowing 
deal between Glanbia and Rabobank, he 

explained that when the milk price ex-
ceeded a certain price by 20% the repay-
ments were increased, and when it fell 
by 20% the borrower was given a repay-
ment holiday.

Referring to the ‘very real’ appetite 
for British food, he said we needed to 
maintain our high welfare standards and 
increase consumer education.  “A small 
example here is a survey that showed 
40% of consumers thought they were 
lactose intolerant, yet when they were 
tested, only 5% were…”

Suggesting the introduction of a Brit-
ish food loyalty card, the development 
of a token system that doubled in value 
when used to buy fresh fruit and vege-
tables, and greater effort on myth bust-
ing around foods, he ended by saying we 
were in ‘real danger’ of eating ourselves 
to death.  “It’s up to us to change the vi-
sion.”

Farms Minister George Eustice 
opened the day by repeating the Gov-
ernment’s commitment to retain single 
farm payments until 2022 ‘unless some-
thing goes wrong in the meantime’, but 
stressed that in the future the subsidies 
would come in many different ways – 
supporting farmers who joined forces 
collaboratively, or who tackled issues of 
husbandry and looked after the environ-
ment, for example.

“The focus will be on improved effi-
ciency and productivity.  And there’ll be 
greater support for farmers who pay 
greater attention to their environment – 
to improving soil health or water quality. 
There will be a gradual withdrawal, giving 
farmers time to plan.”

Accepting that the labour market was 
‘tight’ at the moment, he said immigra-
tion was being looked at closely and that 
he understood the farming industry was 
concerned about the future for seasonal 

and migrant workers.
The RABDF’s policy director Tim Brig-

stocke took up the issue of the need for 
EU labour, saying that assuming one staff 
member was needed for every 80 cows, 
there were between 22,000 and 24,000 
farm workers in the country.  “This sec-
tor has changed dramatically in the past 
15 years, with a movement from family to 
paid labour.”

It’s believed that around a third of the 
labour comes from the EU, mostly now 
from Bulgaria and Romania.  “If there are 
restrictions placed on European workers 
this will have a huge effect on the future 
viability of dairy farms,” he said.

The RABDF’s YouGov survey said that 
‘willingness to work’ was the reason for 
employing EU labour, and that 63% of the 
people surveyed said they used foreign 
labour because there were insufficient 
numbers of UK staff.

“The requirement is constant, all year 
round, not seasonal,” said Tim.  “Good 
herd managers can earn £60,000 a year 
plus benefits, but there is a very low UK 
uptake.  We have a huge image problem 
in farming, with dairying seen as being re-
petitive and low paid.”

One of the survey’s most surprising 
results was that only 4% of people ques-
tioned said they would consider working 
on a dairy farm – and when asked why, 
quoted the rural location, working with 
animals and working with machinery as 
the reasons not to take up a job offer in 
this sector.

“The Government must recognise the 
specific needs of the UK dairy farming 
sector, and the wider 

Industry needs to encourage new 
generations of young farmers.  We must 
promote dairy as a positive progressive 
industry and influence career advisors,” 
he added.

Measuring farm costs is vital - Annual Business & Policy Conference

The panel take questions from the audience at the Annual Business and Policy Conference



A new ‘Young Board’ comprised of 
outstanding young talent within 

the dairy sector has been announced by 
RABDF.  

The Young Board has been creat-
ed to offer the opportunity for further 
progression and board-level training 
unique to the industry. With newly-ap-
pointed members all identified through 
previous involvement with RABDF – ei-
ther through the Dairy Student or Farm 
Health Management Awards, or the En-
trepreneurs in Dairying programme – 
the formation of the Young Board is an-
other goal that was outlined at RABDF’s 
relaunch in March this year.

The initiative has secured robotic gi-
ant Lely as its sponsor and Young Board 
members will visit their Netherlands HQ 
to observe the running of international 
management meetings.  In addition to 
this, the board will have the opportunity 
to provide feedback on the latest auto-
motive products the company have de-
signed.

Mark Brummel, regional director at 
Lely, says the company is delighted to be 
involved in a unique project designed to 
develop some of the industry’s brightest 
talent, who will be key in driving the sec-
tor forward.

Mr Brummel says: “It is imperative to 
offer training and experience that isn’t 
ordinarily available if we want to secure 
a sustainable future for dairy farming.  
We must remember it is this generation 
which will be responsible for advances in 
labour, technology, innovation and auto-
mation.”

RABDF managing director Matthew 
Knight says as per its manifesto, RABDF 
is committed to investing in the youth 

and is excited to see what the Board can 
deliver on behalf of the industry.

Mr Knight says: “Having personally 
met all of the candidates I can say with-
out doubt their passion and enthusiasm 
for dairying is truly admirable.  They are 
a credit to the sector and I am confident 
they will be key figures in the industry 
over the upcoming years.

“We look forward to their participa-
tion in many activities this year. Key top-
ics such as labour, AMR and Brexit will be 
at the forefront of discussions and will 
then be applied to a self-chosen project 
for each of the Young Board members 
throughout the coming 12 months.”

Young Board member Lindsey Car-
nell says: “This is a real opportunity to 
represent young British dairy farmers.  A 
prosperous dairy industry relies on the 
input and enthusiasm from the next gen-
eration, in partnership with guidance and 
support from those already established. 
I believe the Young Board will allow this 
development and in turn encourage 
more young people to consider a career 
in the dairy sector.”

Andrew Harrison, also on the Young 
Board, says he’s looking forward to be-
ing involved with the concept as it has 
real potential to help drive the industry 
through one of its most challenging pe-
riods.

“It’s also exciting to be involved with 
like-minded individuals who are looking 
to make a difference” says Mr Harrison.

Board members include:
• Edward Towers, Brades Farm
• Andrew Harrison, I’Anson Bros
• Lindsey Carnell, St Katherines Farm
• Rachel Beasley, Alltech
• Richard Beattie, R & A Beattie Farms

RABDF expands commitment to develop 
young talent

Trehane Lunch 2018

The Trehane Trust will host a Schol-
ars’ Lunch on Wednesday 7 Febru-

ary 2018 at Dairy-Tech, RABDF’s new 
event for the dairy industry taking place 
at Stoneleigh.  The lunch will take place 
from 12:30pm in the Grandstand Suite.  
The speakers’ sessions are expected to 
finish around 1:15pm, but there will be 
opportunity for further networking and 
discussion afterwards.

Thomas Allison will present his re-
port on understanding why existing 
high-tech systems designed for the live-
stock industry are largely underutilised; 
and what are the barriers to their suc-
cessful adoption.

Anna Jones will present her report 
titled “Help or Hinder? Examining the 
coverage of farming issues in the news 
media”.

Tickets cost just £10 and include 
lunch, tea and coffee.  To book tickets 
please visit www.trehanetrust.org.uk 

Update

Women in Dairy groups have 
continued this year with new 

groups in Hampshire, Sussex and Berk-
shire/Oxfordshire.

A variety of topics have been cov-
ered including calf nutrition and dis-
ease, using Excel spreadsheets, suc-
cession, pain relief in cows and calves, 
social media, farm diversification and 
grants, the roles of women in dairy and 
dry cow management.

The 2017 conference was very well 
attended with a fantastic line up of 
speakers from across the supply chain.
We will be running another conference 
in 2018 - date to be announced.

If you are a member of a group 
please do let us have any feeback. If you 
are not a member, please visit www.
womenindairy.co.uk to find your near-
est group and to join their next meet-
ing. Thanks to Promar International and 
AHDB Dairy for their continued col-
laboration on this project.



RABDF would like to thank our Corporate Members for their support



Diary Dates 2018
16 Jan - Women in Dairy Meeting 
Staffs/Derbys group
7 Feb – Dairy-Tech, Stoneleigh Park, 
Warwickshire
7 Feb - The Cream Awards, Warwick-
shire
7 Feb - Trehane Scholars' Lunch, 
Dairy-Tech,
March - Entrepreneurs in Dairying 
applications open
31 March - Membership year ends
13 Nov - Trehane Scholar's Dinner, 
London
14 Nov - Annual Business and Policy 
Conference, London

For more information on all events, 
please visit www.rabdf.co.uk or call the 
office on 02476 639317

RABDF would like to wish all of our members a very 
Merry Christmas and a Happy New Year. 

2017 has been a year of change at Dairy House and 
we are proud of what we have achieved so far. The 
organisation would not have a place without the backing 
of our members and the industry so we would like to 
thank you all for your continued support.

The New Year brings new opportunity and we are 
looking forward to the challenges of Dairy-Tech along-
side a revamped programme of events including the 
Annual Business and Policy Conference.
    We look forward to seeing you at Dairy-Tech on 7 
February at Stoneleigh Park, Warwickshire and at our 
other events.

As always, if you have any feedback on our work, 
events or have issues to discuss, please do send us an 
email (office@rabdf.co.uk) or call the office on 02476 
639 317

Wishing you a prosperous 2018!

RABDF staff and council

Merry Christmas from all at Dairy House

What a year the new RABDF has 
had, we've successfully delivered 

on a number of new projects all aimed 
at helping the dairy industry.  

The RABDF young board is up and 
running and its members have already 
embarked on an educational trip to Lely 
HQ in the Netherlands and learnt about 
Lely's approach to youth and innovation 
in the sector.  This young group of excel-
lent industry professionals are about to 
start their first project – a truly exciting 
topic which will help the industry.  More 
will be revealed at Dairy-Tech.

The Business and Policy conference 
was a huge success and delivered on all 
levels, it informed and stimulated debate 
and will make a welcome return in 2018 
– save the date 14 November.

Our white paper document, focusing 
on the huge issue of Over-
seas Labour staffing levels 
on dairy farms and the reli-
ance on this resource, was 
delivered to DEFRA and 
Government contacts. We 
have successfully identified 
that the pending void of this 
work force will probably 
not be filled by UK resi-
dents.  We are pleased to 

be working with Ian Potter Associates 
and Kite Consulting on the next phase 
of this important work

We continue to deliver the joint Sec-
retariat of the 'All Party Parliamentary 
Group' for Dairy, along with Dairy UK, 
something that we are very passionate 
about.

Our corporate membership has 
grown dramatically since our re-launch 
in March.

Our new flagship event Dairy-Tech 
has received a massive amount of sup-
port and traction from the industry and 
we are looking forward to delivering a 
show-stopping event on the 7th Febru-
ary.  More information can be found at 
www.dairy-tech.uk.  Dairy-Tech is set 
to inspire and lead the industry into a 
brighter future, and will address issues 

that affect your business 
and showcase solutions.

We continue to move 
forward with the Women 
In Dairy project which has 
delivered another successful 
conference and new groups 
in Berkshire/Oxfordshire 
and Hampshire. Thanks 
must go to our co-stake-
holders, AHDB and Promar 

International, for their passion and 
dedication to this project.

I would like to thank all our mem-
bers for their continued support and 
our excellent staff for delivering such a 
good year for RABDF.  I look forward to 
seeing you at Dairy-Tech and wish you a 
Merry Christmas.

Matthew Knight, 
Managing Director

Looking ahead to 2018


