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After only its second show Dairy-
Tech has secured itself as the plat-

form for showcasing ground-breaking 
concepts and innovation, with over 50 
exhibitors launching new products at 
this year’s event.

The event saw an 18% increase in its 
visitor figures, hosted 290 exhibitors, 
two diverse speaker hubs and a brand 
new skills studio – the one-stop-shop 
for students and new entrants to the 
industry.

Dairy-Tech was designed to showcase 
everything new and the event model 
has proved this is exactly what it does 
through the quality of its visitors says 
national agricultural strategy director, 
Oliver McEntyre, from principal sponsor 
Barclays.  

“The event is geared towards all dairy 
farmers who are looking for the latest 
innovations to carry their business and 
the industry forward.”

RABDF managing director Matt 
Knight said the event had surpassed 
everyone’s expectations by establishing 
its place in the industry in such a short 
time.

“Over 80% of visitors held buying 
power for their company which we be-
lieve is the result of creating a paid entry 
event with a unique offering.  76% also 
claimed to have visited because of the 

new products on offer, another statistic 
testament to the focus of Dairy-Tech.”

It was standing space only on the 
dairy and innovation hubs where crowds 
looked to learn more about critical 
industry issues and future innovation 
and ideas from a diverse programme of 
specialist and global speakers.

As part of its jam-packed schedule 
the innovation hub saw The Small Robot 
Company explain how their robots 
could help farmers move away from the 
need to invest in expensive kit whilst 
Solveiga Pakstaite, founder of Mimica 
Touch, presented the company’s new 
revolutionary labels – designed to spoil 
at the same rate as the food product 
(milk) – helping combat some of the 
food waste problem in the UK.  Whilst 
other sessions on this hub focused on 
revolutionary advances and pioneering 
concepts the dairy hub was tackling 
the current issues affecting dairy farms; 
contracts, can we deliver the Clean Air 
Strategy and staff development were 
amongst these, whilst World Wide Sires 
Dr Scott Abbott discussed whether 
voluntary wait periods in the UK are 
too short.

Elsewhere the first ever skills studio 
was a huge success – the hub hosted CV 
clinics, course and apprenticeship infor-
mation, was home to the Dairy Student 

Award final debate and Farm Health 
Management winner announcement.  
Queen’s University Belfast student 
Joshua Thompson took home the Dairy 
Student crown with Steffan Rees from 
Aberystwyth University named runner 
up. Ceri Davies from Aberystwyth Uni 
and Andy Smith from Bridgwater and 
Taunton College won the vet and agric 
sections of the Farm Health Manage-
ment Award.

The event also saw North Yorkshire’s 
Metcalfe Farms crowned winner of the 
2018 NMR/RABDF Gold Cup with PBD 
Biotech winning the Royal Dairy Inno-
vation Award for their Actiphage testing 
technology – an innovative new test for 
the rapid detection of bovine TB, Johnes 
disease and other myobacterial infec-
tions.  Both awards were presented by 
Her Royal Highness the Princess Royal.  

The Princess Royal delivered a short 
speech stating how Dairy-Tech is a 
must-visit for all those looking to the 
future; helping the sector reflect just 
where it is going, the investment in it 
and the future success of it.

Stand bookings for Dairy-Tech 
on 5 February 2020 are now open. 
Visit www.dairy-tech.uk for details

Catch up with all the videos from 
Dairy-Tech TV

A BIG THANK YOU TO OUR 2019 SPONSORS:

Dairy-Tech secures itself as leading show for new innovation

http://www.dairy-tech.uk
https://dairy-tech.uk/dairy-tech-tv/
https://dairy-tech.uk/dairy-tech-tv/
https://dairy-tech.uk/dairy-tech-tv/


Winner of the 2018 Lilyhill Cup, 
for the highest placed Jersey herd in 
the Gold Cup competition, is Thomas 
Dickinson from Scaftworth, Doncaster. 

The Chris May Memorial Award, 
for the herd with the highest average 
lifetime daily yield among qualifying Gold 
Cup herds, has been awarded to the 
Higgins family from Wilderley Hall Farm, 
near Shrewsbury.

Philip Metcalfe and his 
dairy team from Metcalfe Farms, 

Leyburn, North Yorkshire have won the 
dairy industry’s top award; the NMR 
RABDF Gold Cup 2018. The award was 
presented by HRH The Princess Royal at 
Dairy-Tech.

Metcalfe Farms is owned and run 
by brothers David, Brian and Philip 
Metcalfe, with Philip managing the dairy 
herd on 525ha of the 1300ha within 
the farm business.  In 2016 they added 
a new parlour and additional cow 
accommodation to enable the herd to 
expand. 

Now, 1300 pedigree Holstein cows 
and 850 youngstock are kept on this 
unit. Cow health and welfare protocols 
are a priority with dedicated and 
trained staff covering all aspects of herd 
management including milking routines, 
cow nutrition, calf rearing and dry cow 
care. Combined with breeding cows 
for type, good locomotion and avoiding 
extremes has promoted improvements 
in overall herd performance. The herd 
is now averaging 10,800kg at 4% fat 
and 3.25% protein, with a cell count of 
124,000 cells/ml. Calving interval is 403 
days in this all-year-round calving herd. 

The dairy team are all from the local 
community and milking is a fine-tuned 
operation with five people covering each 
milking shift. Milk is sold to Yorkshire-
based Paynes Dairies.

“Philip Metcalfe and his team have 
focussed on all areas of the dairy 
business and there are no obvious weak 
links in the care and attention paid to 
the cows and youngstock,” says RABDF 
Chairman and Gold Cup judge Mike 
King. “Philip is passionate about the well-
being and sustainability of his dairy herd 
and in maintaining improvements in key 
parameters such as health and fertility. 
He is also keen to maintain its place as a 
business within the local community.

Gold Cup runner-up 2018 and 
recipient of the NMR Silver Salver 
are brothers Stephen and Mark 
Montgomery from Drumahoe, Co 
Londonderry. They run their 180-cow 
pedigree Holstein autumn-calving herd 
at the 145ha Gortree Farm, Drumahoe, 
along with 128 followers. 

It’s taken the brothers just 10 years to 

build their herd and unit from nothing, 
having bought their first 100 cows from 
a neighbour and walked them half a 
mile up the road to their new unit in 
September 2008. 

This autumn calving herd now 
averages 10,074kg of milk at 3.93% fat 
and 3.22% protein. Average cell count is 
136,000cells/ml and the calving interval 
is 375 days. 

NORTH YORKSHIRE TEAM LIFTS DAIRY 
INDUSTRY TOP AWARD

Lord Curry of Kirkharle (l) with Grace and Stephen Montgomery, 2018 Runner Up

Philip Metcalfe receives the Gold Cup from HRH Princess Royal

Richard Saxby, herd manager, collected the Lily Hill Cup on behalf of  Thomas Dickinson 
from Scaftworth, Doncaster and the Higgins family took the Chris May Memorial  Award

http://


PROGRESSION FOR SUccESSION

GOLD cUP OPEN DAY
18 JUNE 2019

METcALFE FARMS, WASHFOLD FARM, LEYBURN, DL8 5Jz

REGISTER NOW
 to receive your FREE bacon roll on arrival

What's happening?
10.30am:  Gates open
11.15am:    RABDF welcome, Matthew Knight
11.20am:   Introduction to the farm, Philip, 
Brian and David Metcalfe
11.35am:   Market predictions and trends, Chris 
Walkland
12noon:   Talks begin (taking place at stations 
around the farm, every hour)

Talk station topics
•  LifeStart: Optimising Early Life Nutrition: 
Georgina Thomas, Trouw Nutrition
•  Feeding for health and performance: Anna 
Sutcliffe, KW Alternative Feeds; Mark Hall, 
Premier Nutrition and Hefin Richards
•  Optimising the milking system: Ian Ohnstad, 
The Dairy Group
•  Continuous improvement: An overview of 
wins, losses and draws in herd health: Phil 
Alcock, Bishopton Vets

Make sure you also visit the farms other key 
features, including:
•  The 1,300 pedigree Holstein herd
•  Anaerobic digester, converting all farm 
slurry into electricity
•  Calving and youngstock
•  Feeding robots
•  Boumatic 72 point external rotary parlour
•  TMR feeder
•  A wide range of trade exhibitors
•  Recycled manures solid bedding plant
•  Interactive information stations with staff 
members

FREE bacon rolls on arrival, 
courtesy of Kite consulting

FREE bottles of water, courtesy of 
Boumatic

http://www.rabdf.co.uk/gold-cup-open-day
http://www.rabdf.co.uk/gold-cup-open-day


Membership renewals have been 
sent by email and you should now 

have received your invoice for your 
2019/2020 subscription. 

Membership now runs from 1 April 
to 31 March and your support through 
membership benefits the whole British 
dairy sector, as we focus on industry 
training and knowledge transfer, 
developing young talent and influencing 
on the biggest issues. 

It is important that we thank all of you 
for your belief in RABDF and support of 
Dairy-Tech because, without it, we simply 
would not be here today. 

If you have not received your renewal 
letter, have any updates to your details or 
wish to discuss your membership please 
contact the office on 02476 639317 or 
office@rabdf.co.uk 

MEMBERSHIP 
RENEWALS

It has been five years since I joined the 
Council at RABDF and what a five years 

they have been.  There have been signif-
icant challenges in the industry during 
this time and the RABDF as an organisa-
tion has been through many changes.

The last three years have seen order 
restored within RABDF, with a change 
of personnel at Dairy House and the 
new Dairy-Tech event finding its feet at 
Stoneleigh to become a sector leading 
event in just two years. 

RABDF has also been representing 
the industry to government in a number 
of areas especially with the work com-
pleted on the challenges around migrant 
labour.  It’s a great testament to the team 
at Dairy House led by Matt Knight and 
to Mike King’s chairmanship that RABDF 
has come though these difficult times 
and is once again on steady course to 
add value to the UK dairy industry.

The team at Dairy House will con-
tinue to keep up the pressure on the 
migrant labour issue to try and ensure 
a sustainable workforce in the dairy 
industry and work has started on the 
clean air strategy proposals put forward 
by Government. 

We will continue to engage with oth-
er industry organisations to ensure that 
the industry’s voice is heard on these 
topics.

At the moment we are still waiting 
to understand what the implications of 
Brexit will be on the UK dairy industry, 
whether or not the growing export 
markets will still be as readily accessible 
or whether there will be an increase in 
tariffs on exported products and if those 
tariffs will be reciprocated on imported 
goods. This has the possibility of making a 

significant impact on the industry, either 
positive or not, in a very short time.

As we build up for the spring flush 
the team at Dairy House are working on 
a number of events as you will see in this 
edition of Milk Digest. I hope you can 
make time to support these events and 
see what exciting things are happening 
within the industry.

Peter Alvis, RABDF chairman

RABDF would like to thank Mike King 
for his time as Chairman and efforts 

over the last three years. During this 
time membership of the Association has 
increased and our relationships through-
out the industry have been strengthened. 
Our policy work has increased and we 
have continued to develop our overseas 
labour work. Mike’s commitment to the 
Association has helped to launch Dairy-
Tech which has cemented itself as the 
leading dairy event for new technology 
and innovation.
 Several awards were revamped 
under Mike’s guidance including the Gold 
Cup Competition and the Royal Innova-
tion Award.
 Mike remains an RABDF 
council member and we look forward to 
working with him on projects over the 
coming year.

Remember that if you have any 
issues you would like to raise 
with Council you can do so by 
contacting the office on 02476 

639317, email office@rabdf.
co.uk or visit www.rabdf.co.uk 
where you will find a list of cur-

rent Council Members and their 
contact details.

RABDF Business & 
Policy Conference

Tuesday 5 November

This will be the third conference 
taking place and the day is aimed 

at informing the industry and its 
decision makers on the latest topics, 
information and policy affecting the 
sector.  The speaker programme will 
cover topics that are currently rele-
vant to, and affecting the sector, such 
as future environmental regulation, 
the Clean Air Strategy, economic chal-
lenges and opportunities, consumer 
perceptions and genomics.

Whilst there will be some stand-
alone talks, the majority of sessions 
will see two or three speakers discuss 
the topic from different perspectives, 
in some cases focusing on what we 
can learn from other sectors. After 
each of these there will be a Q&A 
panel session.

Tuesday 5 November
10:30am – 4:00pm

One Birdcage Walk, 
Westminster, London, 

SW1H 9JJ

Full details at www.rabdf.co.uk/busi-
ness-policy-conference

Mike King (R) is stepping down after three years as Chairman and handing the baton to 
Peter Alvis (L)

RABDF Welcomes new Chairman - 
Peter Alvis

www.rabdf.co.uk/business-policy-conference%0D
www.rabdf.co.uk/business-policy-conference%0D


Dairy-Tech 2020 
bookings now 

open
Trade stand bookings for Dairy-

Tech 2020 are now open. The 
event will take place on 5 February 
at Stoneleigh Park, Warwickshire.
Exhibitors can rebook their 2019 
stands until 20 May under the 
loyalty rate. 

Requests for stand moves and 
size changes can be submitted now 
and will be allocated after 21 May. 
New exhibitors are welcome to 
book from 21 May.

To rebook please visit www.
dairy-tech.uk or to discuss your 
options please contact Charles 
Neale, 02476 639317 or email 
charlesneale@rabdf.co.uk 

"A show with a difference. Dairy Tech is a 
fantastic platform for promoting new ideas, 

technologies and concepts within our growing 
industry. We will be returning in 2020!"

Hannah Crawford, Cogent

"We were absolutely thrilled 
with 2019’s DairyTech event. 
The organisational contact 
in the lead up to the event 
was fantastic, the RABDF/
DairyTech team couldn’t 

have been more helpful and 
we were pleased with our 

location in Hall 2.
The event was well attended 

but, more importantly for 
us, the quality of visitor was 

very high. We generated 
some fantastic leads and 

look forward to progressing 
them. The show was a great 

opportunity to generate new 
interest in Lely, catch up with 

existing customers and to 
speak with other industry 

colleagues. Interestingly, in just 
the one day we took as many 
enquiries as we would expect 

to at a 3/4 day event.
A well thought out, 

exceptionally planned and 
extremely worthwhile event 

to exhibit at – we look 
forward to 2020!"
Rosy Harding, Lely

"We had a phenomenal 
day at Dairy-Tech. Our 
stand was fabulously 

busy all day; we almost 
struggled to keep up 
with all the visitors 

which is a great problem 
to have! We had some 
fantastic conversations 
with fantastic people 

– there is a lot of 
positivity and energy 
to progress within the 

industry."
Rebecca Kirk, Alltech

"Dairy-Tech 2019 was 
incredible! It attracted the 

most progressive dairy 
farmers in the country, which 
made for a very busy, but very 
fruitful day. We can’t wait for 

Dairy-Tech 2020."
James Greevy, Herdwatch

"The Dairy-Tech event was 
a great success for us for 
the second year in a row, 
we are already looking 
forward to 2020 and 

exhibiting again! Definitely 
worthwhile for both 

visitors, who get to explore 
everything in the industry, 

and exhibitors, who wish to 
meet with new and existing 

customers." 
Violeta Forster, GEA

"Dairy-Tech was designed to showcase 
everything new, and, the event model has proved 
this is exactly what it does through the quality 
of its visitors.  The event is geared towards all 
dairy farmers who are looking for the latest 
innovations to carry their business and the 

industry forward."
Oliver McEntyre, Barclays Principal Sponsor





The Staffordshire and Derbyshire 
Women In Dairy group undertook 

a two day First Course delivered by 
First Aid For Farms. This practical 
training is designed for farmers and is 
run by West Midlands Paramedic Traci 
Sproston. 

Chair of the group, Shirelle Bower 
from Penkridge said, ‘This training was 
ideal for practical, safety conscious 
farmers. The two day input was realistic 
and the hands on demonstration was 
easy to follow. We are all now qualified 
for three years.  Such qualification is 
necessary for our Farm Assurance and 
Insurance, as well as being paramount 
for us as employers.’

The training covered CPR, crush 
injuries, application of bandages and 
other immediate scene knowledge 
when faced with a poorly person. 

Shirelle continued, ‘My brother-in-
law died in a farming accident fifteen 
years ago, he was only 43. I feel that any 
skills we have to preserve life until help 
arrives are vital, especially in remote 
farms. I cannot recommend this training 
enough.’

Anybody with enquires about First 
Aid Training can contact Traci on 
traci@firstaidtraining.co.uk, or visit 
www.firsttracetraining.co.uk

New members are more than 
welcome to join the Staffordshire and 
Derbyshire WID group, please contact 
Shirelle on 07518926995, or 

Richie.bower@hotmail.co.uk

Women in Dairy Update

www.womenindairy.co.uk

The programme for this year's 
conference is taking shape with 

speakers from Arla, Exeter University 
and West Point Farm Vets already 
confirmed for the event at Sixways 
Stadium, Worcester.  Topics will 
include succession, making social 
media work for your business and 
bTB. 

Mark the date in your diary now 
for what promises to be another 
great event.  Women in Dairy 
members get a 25% discount on 
conference tickets and full details can 
be found at www.womenindairy.co.uk

Conference
18 September

The Six Nations rugby tournament 
has just ended, an event which 

reminds me each year that we are past 
the peak of the calving season on our 
farm, and Spring is well on the way. Al-
though glory eluded the England men’s 
team, the women’s Red Roses team 
won the Grand Slam in an inspiring vic-
tory which I’m sure none of us female 
farmers were surprised by!

It has been a great start to the year 
at Hardwick Farm. We calved 83% of 
the herd in 6 weeks, which was an 
improvement on last year, and have 
had very few issues with milk fever and 
retained cleansing (something we have 
struggled with in the past). We breed 
our later calving cows to Blonde Aquit-
aine and Aberdeen Angus bulls, which 
sometimes results in hard calvings, but 
we haven’t had the vet out once so far. 
The good weather in February meant 
we could turn the cows out straight 
away, and the cows are milking really 
well, although it seems like everyone 
else is in the same position with Febru-
ary milk production at its highest level 
for 25 years. It seems like the hangover 
from forage shortages last year hasn’t 
had the expected impact. Let’s hope it 
doesn’t cause the milk price to dip too 
far in the coming months.

We are now gearing up for the 
mating season, metri-checking the cows 
that have calved to ensure they are 
ready for service in May. Our oldest 
group of calves have moved onto once 
a day feeding in preparation for wean-
ing and have already been dehorned – a 
job that always seems to get away from 
me. We are also looking forward to 

welcoming four vet students during the 
Easter Holidays. This will be our fourth 
year of offering student placements, and 
so far every student has been a great 
help. Despite often having little dairy 
experience, they throw themselves into 
work on the farm with enthusiasm and 
what they lack in experience they make 
up for with common sense and intelli-
gence. Hopefully this year’s cohort will 
be no different. I have also finally got 
myself set up for ‘Making Tax Digital’, 
using the Xero software. To my relief, it 
has turned out to be very straightfor-
ward, and may even be easier than my 
previous Excel Cashbook. Good luck to 
anyone else who is making the transi-
tion – it won’t be as bad as you think. 

As we have just passed the half way 
mark in our 10-year Contract Farming 
agreement at Hardwick, I have been 
reflecting on what we have achieved in 
our last five years here. As an English 
graduate with no farming experience, 
I never thought I would find myself 
in this position, but I am grateful 
every day for the opportunities Dairy 
Farming has given me. I’m proud of the 
genetic improvements we have made to 
the herd of cows at Hardwick, to see 
the farm growing more grass each year 
(2018 excepted!) and to see our staff 
learning and developing. Although there 
are many uncertainties in the indus-
try around Brexit, there is lots to be 
optimistic about. I’m looking forward 
to another year on the farm, and hope 
to see some of you again at this year’s 
Women in Dairy Conference. 

Liz Haines, Shropshire, Women in Dairy 
Member

First Aid Training

See 'Diary Dates' for upcoming Women in Dairy 
Meetings and Events



Connect • Share • Inspire

People Skills: How 
to recruit, keep and 
develop your team

9 May 2019 - Grosvenor Farms, Aldford, 
Cheshire

 15 May 2019 - Lawton Farms, Marlborough, 
Wiltshire

A one day workshop with 
Paul Harris, Real Success 

and a practical on farm session

Organisers Supported by National sponsor

10.00    Arrival, tea and coffee
10.30 – 13.00      Paul Harris ses-
sion - The Art & Science of People 
Management – How to Recruit, En-
gage, Align and Lead Your Team
13.00 – 13.30      Lunch
13.30 – 14.30      Farm walk
14.45                    Depart

Tickets
The event is free to attend for 
Women in Dairy members. If you 
are not a Women in Dairy member 
you can join for £45 per year by 
visiting www.womenindairy.co.uk/
membership-1 or attend this event 
for £10.

Places are limited.
To book your place, please visit
www.womenindairy.co.uk/events

Come and join Paul Harris from Real 
Success to fi nd out how to fi nd great 
people for your business and hold onto 
them.
• The Art & Science of People 

Management – How to Recruit, 
Engage, Align and Lead Your Team

• This workshop will outline the 
four key stages of your people 
management process:-

• Recruit – the essential steps you need 
to follow to attract the right people 
to your farm from considering the 
role you need to fi ll, through the 
advertising and interview process to 
on-boarding new staff.

• Engage – an understanding of how 
you communicate with others and 
how this effects your team.  This part 
of the workshop will show you why 
only 25% of your communication 
works effectively.

• Align – how you need to develop, 
train and invest in your team to keep 
them aligned with your business 
goals and performance standards

• Lead – the importance of leadership 
skills v management skills, plus what 
to look for in potential Herd/Farm 
Manager.

Timings

Contact Emily Egan, RABDF
for more information:
web: www.womenindairy.co.uk
tel: 02476 639317
email: womenindairy@rabdf.co.uk
        @WomeninDairy

Supporting women in dairy 
to achieve and celebrate success

National sponsor
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5 April - Women in Dairy Meeting, 
Hereford, Worcs & Gloucs
23 April - Women in Dairy Meeting, 
Derbyshire and Staffordshire
1 May - Women in Dairy Meeting, 
Oxfordshire
9 May - Women in Dairy People Skills 
Day, Cheshire
15 May - Women in Dairy People 
Skills Day, Wiltshire
11 June - Women in Dairy Meeting, 
Derbyshire and Staffordshire
18 June - Gold Cup Open Day, Ley-
burn, North Yorkshire
10 July -- Women in Dairy Meeting, 
Somerset
18 Sept - Women in Dairy Annual 
Conference, Worcester
5 Nov - RABDF Policy Conference, 
London
5 Feb 2020 - Dairy-Tech, Stoneleigh 
Park
Full details and booking at 
www.rabdf.co.uk or 
www.womenindairy.co.uk

DIARY DATES

Brexit continues to dominate 
everything. One of the very 

few Defra activities that have been 
untouched by preparations for the 
UK to leave the EU is the Livestock 
Information Programme (LIP), which 
is the new system being developed 
to replace all the existing stand alone 
species specific government run 
databases. Thus BCMS and particularly 
the Cattle Tracing System (CTS) will 
be replaced by LIP which will be 
formally established as a joint AHDB/
Defra company with an independent 
board. The new service will comprise 
both the statutory information needed 
by government particularly around 
movements but also added value data 
such as on antimicrobial usage which 

the industry wants.
RABDF represents the dairy sector 

on the Traceability Design User Group 
(TDUG) which is the main industry/
government forum enabling LIP to be 
co-created. The chairman of TDUG will 
have a seat on the LIP board.

It is easy to forget just how much 
legislation needs to be scrutinised 
and turned into UK law as we exit 
the EU. Most of this is secondary 
legislation called Statutory Instruments 
(SI’s). I sit on the EU Exit Legislation 
Sounding Board which is laboriously 
going through all of the hundreds of 
SI’s across the whole Defra ‘family’ to 
see which of these pieces of legislation 
should be passed into UK law. 

Tim Brigstocke, Policy Director

Representing You

Genomic indexes took the UK 
by storm when they were first 

published in this country for Holstein 
sires. Since that day in April 2012, 
farmer confidence has steadily built, to 
the extent that today, young genomic 
sires represent over 70% of all dairy 
inseminations. 

But sires are just half of the 
breeding equation and today, the 
smart money is on genomically testing 
females. This practice is rising in 
popularity amongst progressive dairy 
producers, who are boosting their 
profits with the additional knowledge 
the service provides.

Just as Cogent has been at the 
cutting edge with other breeding 
technologies – most notably 
SexedULTRA 4M – the company 
is also leading the way with their 
PrecisionDNA genomic testing service. 

PrecisionDNA measures the DNA 
of the females in a herd, and provides 
genomic Predicted Transmitting 
Abilities (PTA’s) across a cross-
section of traits. However, what sets 
PrecisionDNA apart from other 
genomic tests is the level of detail it is 
able to provide. 

Rudolph Linde (Cogent Business 
Development Manager) explains “We 
have been able to bring the most 

Genomic Testing of females steps up a gear

advanced 70K SNP-chip to the UK 
market, which provides and level 
of detail and reliability producers 
haven’t been able to access before. In 
practice, this means they will not only 
receive the full breakdown of each 
animal’s genomic Precited Transmitting 
Ability, but it will also identify most 
economically important haplotypes 
and recessive genes.” This means 
the farmer will know, with a greater 
degree of accuracy than ever before, 
whether the animal carries undesirable 
as well as desirable genetic traits. 
Reliability

A Parent Average (or Pedigree 
Index) would typically have a reliability 
of around 30-35% per cent, and that’s 
without accounting for errors in 

parent identification. “By using a 70K 
chip, we can increase that reliability to 
65-70% per cent, depending on which 
trait we are measuring.” The upshot is 
that dairy producers have a far more 
accurate idea of the genetic potential 
of their heifers from as early as a few 
weeks old. 

If you would like more information 
on Precision DNA, please contact your 
local Cogent representative or visit 
www.cogentuk.com 

Article provided by Cogent, an RABDF 
Corporate Member. Read more in this 

month’s edition of British Dairying.
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Nine-out-of-ten UK dairy farms 
are thought to be missing out 

on boosting the value of slurry at 
minimal cost. Among progressive 
RABDF members, of course, the 
picture is probably not this extreme. 
Nevertheless, there's a long way to 
go before producing 'supercharged 
slurry' is widespread even among this 
enlightened group.

As long ago as 2011, independent 
research by Kingshay found that 
treating slurry with five different 
forms of slurry bugs increased total 
nitrogen by about 14%. For ammonium 
(NH4), which is readily available for 
plant uptake, the average was 12% 
higher than untreated. In both, these 
differences were statistically significant.

The launch at 2017's Grassland 
Event of AHDB's updated Nutrient 
Management Guide (RB209) heralded 
a renewed focus on making best use of 
home-grown organic fertilisers.

Right now, Liz Russell from 
Envirosystems says exploiting the full 
plant nutrient content of slurry for 
silage crops and grazing alike can help 
reduce fertiliser costs markedly. "One 
early adopter we know in north west 
Lancashire reduced their bagged-N 
use from 270 to 150kg/ha," she says. 
"Financially, this saves £80/ha and a five-
figure total annually.

"In addition, microbially 
supercharged slurry reduces odours, 
digests stubborn crusts with minimal 
mechanical stirring, and inhibits new 
crust formation.

"This is due to trillions of friendly 
bacteria that digest slurry's fibre 
content, which otherwise floats to 
the surface and forms a crust. These 
bugs utilise nitrogen and sulphur, for 
example, converting them into available 
plant nutrients."

The Kingshay study also found 
that treatment increased the ratio of 
aerobic-to-anaerobic bacteria in slurry. 
Liz Russell says this makes it more 
friendly to soil microbes and thereby 
better for earthworms, soil health and 
productive capacity.

Big £-savings on ferts while also leading a microbial revolution
"For anyone thinking about trialling 

slurry bugs, this is a good time of year 
to start," she explains. "In slurry stores 
less than half full, warmer weather gives 
bugs a chance to make a rapid visible 
impact, with the resulting material 
available for after-cut use this summer.

"For maximum value and compliance 
with environmental limits, AHDB's 
RB209 explains how to incorporate 
supercharged slurry nutrients into 
fertiliser plans," Liz adds. "To gauge 
the contribution of plant nutrients, 
we recommend and can provide 
laboratory analysis.

"Amid the uncertainty that 
surrounds dairy farming right now, here 
is a way to make better use of material 
that is available in large quantities, and 
is already bought and paid for."

In 10 years time, this microbial 
revolution might just have become 
mainstream. Where innovative RABDF 
members lead today, others will surely 
follow...eventually.

Article provided by Envirosystems - an 
RABDF Corporate Member.

If, as Charles Darwin said, earthworms are 
Nature's ploughmen, the microbes in soil 
provide their diesel fuel and lubricant oils
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